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APPOINTMENT A-Il DEPARTME NT
Notification
Jaipur, Jnpe 5, 1965

Ne. F.148) AppLts. {A-TI) fib,-In exercise of the powers conferred
by the provis to Article 309 of the Constitution of India, the Govern-
menl of Rajasthan manes the following Rules regulating recruitment iq
[OSIS in, and the conitions of serviee of persoas appointed tg the
Rajasthay Indusiries 3 ubordinate Servige,

THE RAJASTIIAN INDUSTRIES SUBORDINATE
SERVICE RULES, 1946

PARTI - Geners)

1. Short title and crmmencement,-These ryley may be called the
Rajasthan Industrics Svhordinate Service Rules, 1966,

They shall come into force ag onee,

. 2. Definitions, [p ‘hese rules unless (ke coniext otherwise ra-

quires:-

fa) "Appointing Authority” means the Bircctar of Industries,
B ajasthan, apd includirg any other officer to whom such pawers
bave been delegated by a special or general order of Government:

{h) "Commiszipn means the Rajasthan Public Serviee Commis-

(c) "Direct Recruitment” megns fecruitment made otherwise than
by promotion as Preserihed in rule g;

(d) "Dirgeror meze: the Director of Industries, Rajasthan:

& (e} “Governmenr apd Stags" Mmean respectively, the Govern.
ment of Rajasthan and'the State of Rajasthan:

() "Member of the Service” means 3 Fetson appointed jn 3 sph.
stantive capacity o post mn the sefvice under the provisions of these
Bules or the fules or Orters superseded Ly these Rulas, and includes a
rerson placed on probation: " )

{2} "Schedufe" Means a schedule appelded (o these Rules, and

(b} "Serviee" means the Rajasthan Industries Subordinatc Scrvice,

+(i) "Substantive ~APPOIntment” means. 3n appointmenl made
under the Provisions of thege Rules 1o 2 sSubstantive vacancy after due
—— e e
& Substifuted fop o

18] "Covemment and "5ea e HCAN respeclively. the Ouvernment and the Stane
of Rafacthan * vige Nirtificaunn Na, F. oy Dop CA-TT7, aed 10.2.75.

t Inserted vige Notificstiog No, F. 7 £3) DOP (A1W73, dated 574
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Rules and includes ap appointment on probation N 45 & probationer
followed by confirmation on the compiclion of the probationary
period,

Note:- Due selection by anv methods of recruilment prescribed
under these Rufes will tachide recruitment either on initial constir.
tton ol Service or in accordance with (he provisions of any Rules
promulgated under Proviso to Article 309 of the Constitution of India,
CXCEDE Urgen| temporary appmarment,

T} "Service™ or "Expericnce” whorever prescribed in these
Bules ax 5 conditiog for Promutien from one serviee L& another or
within the Service from DAE CAlepory o anolther or 1o semior posts
in the case of 3 fersan holding a lower Post cligible fur promation
te higher post shall include the period for which the persan has
continuously worked on such lower pust after regular selection jn
accordance with Rules promelzaed wnder proviso to Article 300 of
the Constitution of [ndjs

Note:Absener during scrv ©-£. ITaining, leave ang deputation
ctC. which are treated ac "duty’ ander the Rajasthan Serviee Rules,
1951 chall alsg be counted as <mice For COmpUting expericnce or
service required for promation "

+{K} "Year’ means financiay vear,

% Substituted for clauge {inr-

£ {j} Bervice' or ‘Experence’ whesevsr prestobed fn tiese Rofos as g condition
for promotion from oge Service to another or wilhin the Serviee from one tulegony
0 anather or (o Senjor Posts in the coze i person rolding sech pogts in subztantve
capaeity shidl inciude 1he periad fur witch the PErson jras fonhinuoesty worked gn
Such niost after repulap TESTUIRLENT in 3ceo rdanee with the Rules promulesied under
PTOVISO 10 Agic]y 309 and shall also include (he EXpEnLace raiped by officiating,
lemporary or ad hoc appointment. I suph PNOINmeEnt 45 in the regular Jine of
Promolion and wag qot of Stop-jrap or Turtullaus naruge orinvglid ander Bry law and
oty not invobue SUPErSLEEion Of any serinr oificial, Expept when sueh supersessinn
Wais Either due to wang or Prescribed aca Jeqiic and other qualificarions, rnfitness or

Jen selection by merie gr the defauly of -he Semor offical cottcerped *or when such -

ad-kav nc urpeng ISIRpoTArY appointmeny was N accordance with SERiCtty-clem-
megt,

Mesez- Abeence during service £.E.. «7aining and deputation which are Ireared as
"duty” wnder tie REF. shall also be counted A% service fop Lampuling minimug
SFPETiENe: of sepvice required lar prometing, : £ '

vide Motification Mo, F 4 1 THOR L7 dated 2987083
i nsciled vide Notiffcation Mo, E. or2y DDIP [A-ITY7S dated 9.10. 75 {Effective
frone 2731975

! Interted vige Notification No. F. B2} ApprsiAIIATL dated 13- 7.35 {Cffective
from 1-10.1575)

+  Added lause (K} vide Matification o F, (3 DOPLAINE] dated 7 12-198)
wes b - 1551, :
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A Interpretatip.: Unless the contex otherwise roquires thy,
Rajastban Generaj o Huses Act, 1953, (Rajasthan Act Ng, 8 of 1955}
shall apply for the MIErpretation of these Rules as it applies for the
mlerpretation of a Raasthan Act.

PARTII
Cadre

4. Com position aod Strengih of the Service- (1) The service shall
consist of four groups. The right of promotion shall be confined ro
each group and no member shail be transferred from one Eroup to
another group, without the approval of Government,

(2} The nature of posts included in the Service shall be as specified
in column 2 of 1he Schedule,

+ Provided furtter (hat-.

{a) Government may create temporarily additiongl categaries of
POsis in the Service 5 specilied in the Second Schedule appended o
these Rules which s:a]] remain in force till such time as iemporary
DOsEs i such CAegoI-as are sancticncd;

(b} The varigus smditions, principfes and procedures contained
in these Rules, excer: for subscantive appointments, shall, a5 far as
Possible, apply mutagis mutandis {o recruitinent, appointmegt, and in
other matters 1o such temporary posts and subjedt 1o sych modifica-
Lions as may be specitied in the Second Schedule;

(2) the posts mnciuded in the sccond schedule shall he wreated as
iselated and ex-cadre posts and appointmen| bereto shall nol confer
any right on a persor tnr appointment, confrmation and SEMIOTLY it
for the post included v the regular cadre pusts of the Scheduie unless
and unti the posts are made permaneat and the categories incinded iy
the permanent cadre:

{d).a holder of It parary posts included in the Second Schedute
shall aiso be eligible for promolion o highn:r temporary category of
posts incleded in the second Schedule, if he fulfills other conditinns
laid down in the First schedule, pravided thar @0y sCrvice cunsisting of .

{e) 1 member of Service shall have precedence over a holder of
temporary posts included in the Second Schedule where both are
eligible; and

+  Inserted vide Natiicaran Mo 15 (13 inde 1174, dared 13-1978,
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(F) the provisions fqr delermination of Seniority inter-se of holders
of such posts in the Second Schedule shall, excepr for substantive
#Ppointment, apply mwtatis mutunugis and 4 separate senority fist
shall be drawn for them,

(3) The strength of POsts shall B such a5 may be determined by
Ciovernnient, from time to time, provided that Government may:-

{a) create ANy post, permansnt or emporary, from time g time, as
may be found necessary, and

(b} leave unfitled or hoid in abeyance or abalish ur ailow o lapse
any post, permanent o temporary, from time (o litne, without therehy
entitling any person (o any compensatinn,

3. Initial Constitution . of the Service.- The Service shall Consist
ol3-

{2) Al persong holding substantively all posis specified in the
Schedule;

by AR Persons cecrumed 1o1he Sovvipe bhefore the CMImEnce ment
of Lthese Rudes: and

(e} Al persons recroited 1o Lhe servies in accordance with (he
Provisions of these Rules, ;

PART i1t
Recrvitment

b. Methods of Becruitment -Reruitment 1o the Service alter
the commencement of these Rules shall be made by the following
mcthads,

{a) dircet recraitment (in uccordance wirl Fatt TV of these rules),
and

{b} promation (in accordance with part V of these ules):

{1} that if the Appointing Authenity Ts satisfied in consuiration
witli the Commission, where necessary. that suitable persons are not
available for appointment by either mcthod of PECUItIENt in a par.
Licwlar year, appointmen; by 1be other method in relaxation of the
prescribed proportion, may be made in the same manner as specified!
in these Rules;

(2] that nothing in these Raoley Lall preclude the Appointing
Autharily from appointing offcery previously in the employment of
pre-Reorganisation States of Aymer, Fmbay and Madhya Bharat o
suitable posts i the Schedule in accordance with the *“directions”
governing the integration of their servicus;

subsiiiuted for the ward "Rulez® wvide Mutification g, F.7q) TP AN 74,
CATed RS T8 TE.
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i {3} thar the PErsOns wig hyve contingously hejd POsts in an ad
h'wﬂfﬁciatinmtempurarj hasis in the Service i any group for ,
pisﬁ::ud N less thag six wonths on 1-1-66 shyl be screcned by a
Cotmittee referred 1o iv ‘ule 24 for adjudging 1heir suitability on
the post held by them on 1-1-66 provided thy they possess the
qualifications prescribed In the rules gither for direct recruitment
OF promaotion for the prescribed qualifieations on the basis of which

the persons were selected for ag hoﬂofﬁciating’lumpcrary appaint-
ment,

L Provided furthey thai the Compmittee appainled under these
Rules lor adjudging Suitabdity by SCreening cither as an exception of
gencral methods of pecryy Rt or as infal constituion of Service,
may ex-gratia recommend §f any of the employees with mie than
three vears' of Service on - rost for which he is 1 be screened is nar
adiudeed suitable and jf thereafier has no right ta be appomited on 5
lower post, for such lower g5 being offered 1y him by absarption and
thereupon such gz emplovee shall pe lreated as surplng cmployes
under the provisiong of the Rajasthan Civ Serviees ( Absorption of
Surplus Personncl) Rules, "ugo and such employee may be ahiorbed
on the lower post on the fesommendations of the Commjqjee subpect
lo snch conditions as may L: laid dopwn by it

& 6. {1) Nutwﬂ]lstanding anything contained in the ruje g,
regarding methad reCrnitment/source of reauitment, 12 1429 of the
posts te be Glled ig by direc recruitment 1o the Post af TBY Asoistont
Inspecior (3) Ensprecror Weighis and Measures 9% 13) Inspector {n.
dustries and {4) Industries Fxtension Officer” shalf b rescrved for
being filled in (rom amangst the Ministerial Spaff holding & past jin 1
cadre substantively, of the demartment concerned, subfect (o their baing
found otherwise eligible for such Fecrisitment under e relevant rules.

(2) The said feservation shall be carrip forward anly 10 the next
fucceeding year,

+ 50, Nulwithstanding anything contained in (e recritment, ap-
pointment, promoling, SEQIDTHY and confirmation cre. gl » Persin whin
joins the ArmywiAir Foree/Nawy during an Emergency shall he Tegu-
lated by such orders ang gt yetiong as may be issucd by (he Govern.
ment from time to (i, provided thay thess are regulated mutatis
mutandis according 1o ke fnstructions issued op the sulyect by rhe
Giovernment of lndi

£ Iazserred vide Meaification fa, o7 EDOP EANNIT3, dareg 2o fi-T
= Insered vige Natificarjon ho For(zy APPUS (A1) 70, daged M-4-73,
% Inserted vige MNolificalion Ny, T, HTN DOFFANLTY dared 65 g

* Inserted vide Notifieation 1, E-2) {12} Anpret{edsss pe, 1 s, 2B 1973 & por-
Tigendum of eveny M. dated 2637 (Eiffective Fram 20.10./3}
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* 7. Reservation of vacancies for the Scheduted Castes and the
Scheduled Tribes:-

1. Rescrvation of vacancies for the Scheduiled Castes and the
Scheduled Tribes shall be in aceordance with the orders of the
Governmenl for such reservation in [oree at the time of recruitment
i.e. by direcl recruitment and by promation,

2. The vacancics so reserved for promotion shall be filled in by %
“Senioritv-cem-mertt and merit”

3. In filling the vacancies so reserved the eligible candidates who
are members of the Scheduled Castes and the Scheduled Tribes shall
be considered {or appointmeat in th: erder in which their names
dppeared in the list prepared for direet recruitments by the Com-
mussion, for posts fafling in its purview, and by the Appoisting
Authority in other cases, and the Denartmental Promotion Commit-
tee or the Appointing Authority, as the case may be in the case of
promotee irrespective of their relative rank a5 compared with olher
candidates. ;

F%ed. Appointmenis shall be made strictly in accordance with the
rosters preccribed separalely for direc, recruitment and promaotion. In
the cveat of non-availability of the <ligible and suitable candidates
amangst Schedueled Casies and Scheduled Tribes. as the case may be,

Subcsiituted for

"1, Resepvalivn of vacancies for lhe Scheduded Castes and the Schedaled
Trlbes- [1} Hesepvarion of vacancies for Scheduled CCasies and Schedwied Tribes shalg
beinacegrdanss with the orders of the Giove rprrean [ior Seech resecvation in {foroe at the
time of recoenmenl.

(2} In {iRing the varancics sn reserved. the candidates who are members of the
Schedoied Castes and the Scheduled Tribes sh.of he comsidered for uppointme ot in the
arder in which their names appeac in ke lisl brespective of their relative raok as
compared with acher candicates.

(3} In the event of non-availability of a -iicient oumober of candidates amongs
Schedoled Casres and Scheduled Tribesin a pacticular year, vacancies need not be ke
rese rvd and shall e filled in ecoondane: with Lze normal procedure.

Mede:- The resenvation shall be calewlaten om the basis of torz vacageies. P oomo-
signn shall be made tprespective of considecaonn of caste of tribe,” vide Notification
No. .7 4) DLOP. (A VY3 dated 31021973
S Substituled the expression & "meri alome” vide Motificuion Mo, B DO E/A-
73 dated 259-1-1981

ife Substiieted for *berit-cum-senionin: vide Motification Mo, T. WE) DOP (A
TS [T dated 31-10-75.

T Substitared for-

(4} In the cvent ol fon-availability of <afficent number of eligitte and sujrable”

candidates amongst the Schedoled Casies and e Scheduoled Tribes in 2 paniicuiar year
wacancies shall act be caered fopward and ska he Filled in accotdance winh the pormal
procedurs,’

wite Motification Mo Fo 74 Kasmik (¥ = 17073 darcd 102275
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in a particular year, the vauncies so reserved for them shall be filied in
accordance with the normai procedure, and an equivalent number of
achlitional vacancies shall be reserved in the subsequent year, Such of
the vacancies which remain so unfilled shall be cartied Tarwad ta Lhe

subsequent three recruitment years in (otal, and thereafter such reser.
vation would lapse;

Provided that there shalt be no earry forward of the vacandes in posts
or dlass/Calegory/group of vosts in any cadre of Service 1o which [roma-:
tions are made on the base of @ “merit alone”, uader these rules.

% "7A. Reservation of vacancies for Other Backward Clasges -
Rescrvation of vacancies ~ir Other Backward Classes shajl be in a
cordance with the orders of the Gove. for such reservation m foree at
the time of direet recrunment. In the event of non-availalxlity of
eligible and suitable candilates amongst Other Backward Classesina
particular year, the vacas -izs 50 reserved for them shall be filled o

- accordanee with the normsi procedure.”

£ & Nationality.-A candidate for appointment to the Service niust be:-
{a) a citizen of India, ot
(b} a subject of Nepa' or
{c} a subject of Bhutar.. or
{d} a Tibetan refupr- who came over to India before the Lst
Tanuary, 1962 with the inr-auon of permanently schtimg m india, o
(e} A person of Indisn origin who has maiprated from Pakistan

i@ Deleted the words "lwsth et and Seninrit e -merit’ and ot by semipriey
com”. vide Notification Mo. F. 2 63 DOP[A-IL) 75 TI dated 31.141.75. (Effective from
the dace of pubiieation in Rajasiion Rajpates)
] Added vids Nowifieation Mo F.2¢2) DOT/A TGS dated 24-5-199 we £, 260.1999,
£ Hobsrjtuted far-

Nativnality.- A cendidar: rot appaintpient 1o the Sepdice maust be:.

(@) a citien of India, or () w sulject of Sikkim, ur

() & subject of Mepul, o- (1) a subfect of Bhutan, ne

{e} a Tibeian refugee wni cams over to Endja Befare the st Janwary, 1952 with
the intention of permanenity seling in Indjs, or

LE} 2 perman of Indtan onge wha v migraced from Pakistas, Guoma, Ceylon xnd
Harr Altican coudizies of Keovg, Upanda apd the United Republie or Tanzania
(formerly Tanganyika and Zan. arpwith the inéntion of permanently settling in Indis :

Provided that a candidar befonging 10 cateyories (o), (a3 (2] and [£) shall be
a person il whose favour 4 c=rrifigare of chghility has been given by the Dovern-
meat of Iodia aod if he belonge to catepary [[Y the cerificate of eligihility will be
155ued for & period of ang year arter which such a candid ate will be tetained it Servies
subjeed ke his having acqeired Tulian citize nship,

A capdidate in whose case « eertificate of eligibility is necessagy mry ke admittgd
to an BExamination or intejviee condocted by the Commission or other e CFNCE T
autharity 75 the cese may be, ana we may also Mowisionally be anpoiared subfect Lo the
necessary eettificate bemng given w hem by the Governmen:,”

vide Naotification INo. F. 7 04) DOTIA TG Dated 7376,
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- Burma, Shii Lanka/and East African Countries, of Kenya, Uganda and
the United Regublic of Tanzania {formerly Tanganyika and Zanzibar
**lambia, Malawi, Zaire and Ethlopia” with the intention of per-
mancotly settling in india; Provided that a candidate belonging to
categories (b}, {c}, {d) and g{p}:.;sl;all be a persgp in whose favour a
certificate of cligibility has been issued by the Goveroment of Indis.

A candidate in whose case a ceetificate of elipibility is nocessary
may be admitted to an examioatton o; anterview coadncted by the
- Commission or other recruiting anthority and be may alse
- provisionally be appeinted subject to the neccessary certificate being
given to him by the Governmenl,

+8 A, %'Conditons of eligibility o* persons migrated from oiber
countries to India:-" "Notwithstanding arviling contained in thesc rules
provisions regarding eligibility for recruttment to the Service with regard
to Mationality, age hmit amd [ec or other csacessions to a person who may
migrate from other conntries to India with the intention of permanently
settling in India shall be regulated by such ~rders or instruclions as may be
tssued by the State Government [fom Hmoc to time and the same shall
be regulated mutatis mutandis according to the instructions issucd on
the subject by the Government of Tndis

£9, "Determination of vacaneles:- {1} ;a) Subject ta the provisions of
these rules, the Appointing Authority shail determine on Jst April every
year, the actual number of vacanciss aceriung during the financial year.

" Inserred vide Maotification Ne. F.34Y DOV A-IETE dated 4.6-T7,

+ Inzered vide Motification ™o, F, 7(5) DOPA TP dated 20-6- 1977,

% Heading of ruls 84 inserted vide Notifica ion Mo, T 264) DOPfA-1LT9 dated
LE-TE-IDEA. e,

£ Faul: 9 substituied for-

Lf ?'"Delermination of vacancies: {1} (2} Suaject to the provisions of these rales,
the Appointing Authority shall determine every ear the number of sxisting vacancies
and those anticiputed dunag the lollowing teelve months end the aumber of perons
likely 10 be appointed to the Serace by each mcthod. The pext determination of
vacaneies shall be doni fest before the expity of 1welve months of the Jast defermina-
tiem of svacancies.

. B} In calculating the olwal number of - ancies to be flled in by each method
©n the basis of pereentage prescribed jn the Sehedule, the Appoiniing Authority shall
adopt an approprizic cortinueus cyclic order r comrespond with the proporiicn Jaid
dGwn in Lthe Schedule by fmiving precedence ta promokion guats.

o [2)The Appomnting Authotity shall determine every year the number of existing
wacancizs and those apticipated jn pokt owelve moaths which are o be filfed by promo-
;_ibn of persons already in the Scrvice.

T (3} The Appointing Authority shall also f=ermine the corresponding vacandes
of carlier year, if any, yearwise which were requiredd to be flled o by promatian, if such
vacanties were not determined and filled carlier v the year in which they were required
in be flled in accocdrnce with sub-rule £,

© vide MNotification Mo, F F(2) DOP/A-ITE dated 21121981 wee . 14 -lﬂli:lé i

T,
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{b} Where a post is to he filled in by single method as prescribed ©

Ll;r ltl-il:; Lrﬂeﬁ: I;:-ﬂrfchedula, Lo vacancies 50 determined shall h.c filled in

{c} Where a post is t be filled in by more than one mothod as
prescribed in thegylesior Schedyle, the apportionment of vacancies
determined under clause 1a) above, to cach such method shall be
done maintatning the pro-eribed proportion for the overall number
of pests already filled in. If any fraction of vacancies is left over,
after apportionment of e vacancies n Lhe manner prescribed
above, the same shall = apportioned o the gquota of various
methods preseribed 1o a coatinuous cyelic order giving precedence 1o
the promotion quota. ’

(2) The Appainting . whority shall also determine the vacancies
of earlier vears, yearwize which were required to be filled in by promao-

tiom, Al such vacancies were not determined and filled earlier in the
year in which they were re idired to be filled in."

Contd._...,,
Iy Eule @ substiteied for:-

LE % Detevmtnation if Yacar cies. {1} Subie o1t the provsions of these Rules, the

Appuinting Authorily shall dei«rmine sach year the number of varanties andicigaied
during she following twelve monins and the gumber of persons ik ely o be cecruited by

cach metleod. Surch vacancies shas be determined apain before Hie ey
v ELi 2EPITY O Lhs
af the lase tevmination of such vira ncies ? SETMRL N

(2} 1n caleulating the Bctual number to be filled breach melhadd on Lthe hasts of
the percentzge preceribed in culnn 3 of the schedule, appended with relevant Sepsce
Rules, cach Appoinling Authorty shall 2dopt an anprepriace cyclic ceder ta cor-
Tespond with the Froportion "aid down in each of the Service Rules by giving
Precedends 10 promonion quols wer digect ecTuitme nt quana, e.2. where the appoint-
me ol by direet recruiimen and promotion is in the percentage of 15 2nd 25, respective-
Iy. the cyele shall run as follaws:.

1. By promation.
3. Dy direct reeruitment

3. By promotinn

7. By direct pecrustmen

2. By promictan, and 56 .,

vide Notificalinn Ne. F 5 DOPA_TTT7 dated 6-10-1979
Iff Substitoted fors-

u. ID«_Tltnninalh._m of ¥acarcies:. Subjecl to the provisians of these Rules, the
Appainting Autharir shall dete rmine at the commencement of cach calendar year the

number of vatancies anticipaied during the yearand the numb e of 115
. c ons Itk
recruited by each mechod:- d persons ielyto be

Provided-

) £17 that su-r.l‘h vacancies as remain unfilled Foe non availabitiey of suiralile can-
didates or ntherwise shall be carried farwand from ¥ear o year

(2} thar additional vacar: -es or such of them as ate nai filed shall [apse 81 the

T By direct recruitmant.
4. By divee| recruitment,
&. By direct recraitment,
8. By dirept recruitment.

.end af [he second year,

vide Matification Mo, F.301 a7 {A-1373 dated 16.10.1973,
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10 Age.. A capdidate for direct recrutiaent 1o a past enumergted
in the Schedule must have attained the age o 20 years and must not
have attained the age of 9% “33 years' on the frst day of Janoary next
following the last date fived for receipt ol applications:

Provided-

@ (i} that op to 1-12-1967 the upper age limit mentioned above

shall be 40 years for candidates servi ng in connection witk the affairs of
the Stare,

{(i1) that the upper age limit meationed ahove shall be relaved hy 5
years in the casc of women candidates and candidates belonging to
Scheduled Castes or Scheduled Tribes: .

(iti} that the persoas appointed temporarily * i pust in the
Service” shall be deemed ta he within the age Nmit had they been
withio the age limit when they were initiale - appuinted even though
they have crossed the age limit when they Jppear fivally before the
Commission and shall be allowed upla 1w chances had they been
eligible as such at the time of their initial apnrintment;

{iv} that the upper age limil meationed aoove shall not apply in the
casc of an Ex-prisoner who had served under Govt. on a sobstantive
basis on any post before conviction and wa. chigible for appointment
under the rules; and

{v] that the upper age limit mentioned shove shall be relaxed by a
peried cgual to the term of inprisonment served in the case of an
Ex-prisoner who was not ever age before his conviction and was
eligible for appeintment under the Fyles,

L{vi} that the persons appointed temperarily shall be deemed (o
be within the age limit, had tﬁe:,r been withe the age limit when they
were initially appointed even though they have crossed the age limit
when they appear finally before the Commission and shalf be allowed
upto two chances had they been ehgible as such at the time of their
initial appointment.

S5 Substituted for ‘Dpa% 31 years vide Naoviicating. Ko, R7(Z}DOPIA 1184 dited
03U we F25-1-159490

Fetr Substituted for "30 years" vide Motification No_ v W21 DOP {A-IIH dared 2524
U3 we l; IR.9-19R4,

& Substtured For-—

- iy thar the upper age limit meationed abiwe sha be pejaxed by ten years i the

rase o Crvernment employees, and in EACEPLIOAAL £it. umstzaces with the appraval oft
the Appoiniments Departmen;”

vitle Motilication No. F 33 (553 Ind. (AJG dates 20-40.£7,
Inszned wide Motification Mo, FL(3FDON A.11 7 dagedt 23-13-H.

i Inserted vide Notification No. F1(20) Apprts (401162 dated 4- 4-T%6T & cor-
rgzndum dated 15.12-T1.
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*+ + {vit) that the uppe- e limit mentioned above shall be relax-
abde by a period equal to the serviee rendered in the M.C.C, in the case
of Cadre Instruviars and |f the resuitant ape does not exceed the
preseribed maximum age lim by more than three years, they shall be
deemcd to he within the pre--ribed age limit.

*{vin) Provided that the upper age limit in the case of Ministerial
and Class [V Emplovees .5 the Department for category of posts
reserved for them under thew2 Rules shall be 46 ¥EArs.

*{ix) that for recroitment (o the post not within the porview of
the Commission the upuer age mit for persons who were
retrenched fram the State Cruvernment Service for want of 2 varan-
ey or due to abalition of pos: shall be 35 yearsif ithey were withio the
age limit prescribed unde: these Rules, when they were initially
appointed to the post [rom which they were first retrenched
provided rhat normat preseribed channels of recruitment relating o
qualifications, character, incdical fitness erc. are tulfilted and they
Were nol retrenched dn account of complaint ar delinquency and they
produce a certificate of hav.ng rendered good services trom the last
Appaintiag Autharity.

£{x) that the ugper age-limit meationed above shall be relaxcd
upte 45 vears lor the persuns repatriated from Burma and Ceylon on
or after 1-3-1963 and East African countries of Kenya, Tanganyika,
Ugandz and Zanzibar with 4 further relaxation upto 5 years in the case
ol persons belonging to the Scheduled Castes or tle Scheduoled
Tribes,

@} that there shail he no age limit in the case of persons
répatrialed from East African countries of Kenya, Tangaavika, Ugan-
da and Zanzibar,

+ [xi) netwithstanding anything contained contrary in these Rules
in the casc of persons SErVing in conncetion with the affairs of the State

++ [ngerted vide Nolification ™o, FA10) Appru i AdIDias dated 1T- 91967 2 cor-
rigendutn dated 1527

¥ Inserted vide MNonfication Mo, Fo1 (22} Apptis, (AW dated 28-9-1973,

® Insecned vide Notification *oa I, A2 TVOP {A-TT W T3 dagen 21-13. 1973,

L Subsithuted for.

"that the upper age-Timit me nricned above shall be relaved upeo £5 years for the
perzonz repardated From Buoma, evion on or alter 1.3.1863 and 1-11-1964 and East
Afrcan countries of Eenya, Tanganyika, Upands and Zanzibar with & further refuxa-
Un uped 5 yeaes in the case of Poisons Belengmng 1o the Scheduled Casies and the
Scheduled Tribes "

wide MNotification Mo, FAL2U) Apptes {A-IDGT dased 20-9-1975 and rorngendum
dated 15-12-Ta_ {Effeoijve UpLy 25 -=-77),

EE Inserted vide Natification o F, 1 (20] Apptrs, { A-1L67 daced 12-17-74,
+ Inserted vide Natilication ten. ) DOF AT} dared 34.72- 74, [Eiffective

. from 28-10.74)
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n substantive capacity, the upper age limit shall be 40 years for direct
recruilment o posts filled in by competitive ex xminations or i case of
posts filled in through the Commission by inierview, This relaxation
shall pot apply 1o UTECIY LeMPOTATY APpointments.

+ - {xlif} that the Released Emergency Commissioned Officers
and Short Service Commissioned Officers pher release from the Army
shall be deemed to be within the age-Limit 2ven though they have
crossed the age-limit when they appear before 1he Commission had
they been eligible as such at the time of thetr wining the Comission
inthe Army.

SE(xiv) "that there shall be ng ape-limtit in case of persons
repatrialed from Pakistan during the 1971 Inds-Pak War"

x(xv} "that there shall be noe age mid in she case of widows and
divoercee women,

Explanation:- That in the case of widow, she will have to furnish a
certificate of death of her hoshand from the Competent Authority and
in case of divorcee she will have 10 furnish the nroof of divorces "

11. Arademic and Techpical Qualilications and Expericace.- &
candidate for diceet reeruitmen: Lo the posts specifiad in {he Schedule
shall, in addition ta such SEPEFIENCE a4 15 reguired, POsLeEss

(i} the qualifications Eiven in column 4 of e Schedule, and

+ (i) "waorking knowledge of Hindi writtco ig Devaagri seript and
knowledge of Rajastbani colfpre.”

12. Character.. The character of 2 candida for direct recruitment
ro-the Service musr be sech as fo walify him #or cmployment in the
Servicer He must produce a ccmﬂcam of good chatacter from the
Principal/ Academic Qfficer of the University or College tn which e
was last educated and twn such certilicares written nol more than six
months prior to the date of applications, from rva responsible DEersong
nat connected with his College or University and not related ta him,

Note:- (1) A conviction by a Court of Law meed not of itself involve
1be refusal of a certificate of good character. The circumstances of the
conviction should be taken into account and +f they involve no moral
turpitude or dssociation with crimes of violence or with a movemens
which has as its object the overthrow by violent means of Government
as by law established, the mere conviction pecd not be regarded a5 a
disgualification.

+ + Inserted vide Motification Mo, F.702) DOPA-INTS dated 20-9.75,

S Added vide Notificanan No. .15 {255 DOPAA-ILTY guted £59-2- 1980,
A Added vide Motificnion Mo, FT(2) DOPAATIEA duted 18-12-1987,

4 Subshtuted Fop:-

{ii} working knowledge of Hindi writteniin Ddeveagn Seript and onk of the
Rajazthane dialecis, i -

vide Motification Na. F, 571 DO A-ILTT dared 300 Januzry 1984,
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(2} Ex-prisoners who by their disciplined life while in prison
and by their subscquent goud conduct, have proved to be com.
pletely reformed, should no, op discrimenated against on Erounds
of thelr previous conviction ‘or purposes of employment in the
Service. Thase whe are canvincad of alfences nar izvelving moral
turpitede or viclence shall he deemed to have been conmplerely
reformed on the production of » repoart to that effect from the
Superintendent of After-care Home or if there are no such
Homes in a particulgr distrivi, from (he Superintendent of Police
of the districr,

(3} Thosc comvicted of Ffences involving moral iurpitude or
violence shall be required 10 produce a certificate from the Superin-
tendent, Alter-gare Home, endorsed by the Inspector General of
Prisons 10 the efiect that they are suitaﬁle for employment as they
have proved 1o he complete reformed by their disciplined life
while in prison and by their sutb.equent good conduct in an Alter-care
Home,

@ 13. Physical Fitness.-A -andidate for direct recrujtment b0 the
Service, must be in good men-4] o bodily health and free from any
mental or physical defeer like! 1o interfere with the cfficient perfor-
mance of his duties as a member of Service and if selected must
preduce a cerrificate to thyr cffect from 3 Medical Authority
notificd by the Governmen: for (he purpose. The Appointing
Authority may dispense witk the production of such cerrificate ipn
the case of candidate promoted in the regular line of promaotion, or
who is already SETYILLE in connectinn with the affairs of the State if
he has already been medicalis. sxamined for the previous appoint-
ment and the essential standards of medical examioation of the twa
pusis keld by him are Lo be compatable for efficient performance of
duties of the new post and his age has not reduced his efficiency for
the purpose. |

© 14, Emgployment of itreguiar or improper meuans,- A candidate
who is or has been declared by the Cominission/Appointing Authority,
a5 Lthe case may be, guilty of Inpersonabion or of submitting fabricared
documents or documents which have heen tampered with or of making
slatements which are incorrect or false or af suppressing materia)
information or of usitg oF atiwmpting 1o use gnfair means in the
eamination or interview or ach: rwise FESOrting to any other irregular

B Substitured for.—

13. Physical Filpess.. 4 candidare foar djreet Roruteent to the Sevvice, must be
it gaod mencal and bodtly health and trea from aly meniak or physical defect likety b
interfere with e efficiont perfarmance of his duties a5 2 member of the Service and ||
selected musl produce a cartificate to 1hat £ffert from a Medicat Autharity notified by
Gove rnment for the Pumose,

vide Novifieation Mo, F. T OO A7 dared 5.7-197,
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or improper means far obtaining admission ro the examination or
interview, may in addition to rendering himself lahle to criminal
prosecution, be debarred eithér permanently or for a specified
period;

{a) by the Commission/Appointing Authority Irom admission 1o
any cxamination or appesrance at any intemricw held by the Commis-
sion/Appointing Autherity for selection of candidate, and

(b) by Government fram employment under Government.

L5. Canvassing.- No recommendativn for recruitment either writ-
ten o7 oral pthei-than that required sader the rules, shall be taken into
consideration. Any attempt oo the nart of 4 candidate to enlist SUDDOrL
directly or indirectly for his candidature by any means may disqualify
him for recruitment.

PART T
Procedure for direct Recruitment

18. loviting of applications.- Applications for direct recruitment
lo posis in the Service shall be inavined by the Commission or the
Appuinting Authority, as the case may be. by advertising the vacancies
ta be Glled in the official Gazette” *0r" i such other WaDner, a5 may
be deemed fir;

Provided that while selecting candsates for the vacancies soroad-
vertised, the Commission may, i intimaton of additivnal requirement
nol exceeding 505 of the advertised vatancies, & reccived by them
hefore selection, also select suitable persons to mect such additional
requirement. The Appointing Authority shall also do the same whetre
DECESSary,

17. Farm of application.- The application shall be made in the
form approved by the Commission or thy Appointing Authority, as the
casc may be, and obiatnable from the Secretary to the Commission or
from the office of the Appointing Authority, as the case may be, o
paymenl of such fee as the Commission or the Appainting Authority
may from time 1o time fx,

(@ Provided that the persons repatrised from Burma and Ceylon un
nr after 1-3-1963 and from East Alrican Covntries of Kenya, Tanpanyika,

3 Substituted for the word "aod” wide Mountcrtion Mo, F. 3(24) DOIP (A -L172
dated 4-6- [ 573

@ "Provided thar the persons repatrizted from Burma, Ceylag oa or after 1.3-1%63
and 1-11-1964 and Fam Afncan couniries of Ke . Tangenyika. LU'ganda apd Zamnzibar
shalk be exempued feom payment of the applicatiom fee prescribed by the Commission
of the Appointing Authority, as the case may be. subjeel 10 1he condition that e
Commizsien or the Anpoislios Authorty, s 1 cage may he. is sutisfied thai suclh
persons are ool i a position (0 pay such f2e” -<de Notification Mo, F, 120 Apptes
(10T daied 20-9-75, (Eifeclive upio L28-2-77).

.

L e
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* Uganda and Zanzibar shall be excmpted feom payment of cast of

application form preser,ped by the Comumission or the Appoiniing
Authority, as the case myzw be, subject to the condition that the Com-
mission or the Appointing Anthority, as the cage may be, is satisfied
that such persons are aoi .n 4 Position b pay such fec,

18. Application fee.- A candidate for direct recruilment 1o & post
n the Service must pay the fer fixed by the Comenission or the, Ap-
pointng Authority, as the case may be, in such manper as may ke
indiczted by themit, : -

+ Provided that the versons repatriated from Burma and Ceylon
on of after 131963 and fiom East African countries of Kenya, Tan-
ganyika, Upandz and Zanzibar shal] be cxempied Itom payment of
Application fec or "Examination fer” as the casc may be, as preseribed
by the Commission or the Appointing Autharity, as the casc may be
subject to the condition thai the Cummission or the Appainiing
Authority, as the case mav be, is satislied that such persons sre not in
a position to pay such fee

19, Serutiny of apptwations.- The Commission ar the Appointing
Authotity, as the case mas be, shall serutinise the applications received
by them/it and require as many candidates qualified for appoiniment
under these Rules as secm to them/it desirable o appear before themy
it fordnterview,

Provided that Lhe dewsion of the Commission or the Appoinling
Authority, as the casc maw be, regarding the chigibility or atherwise of
a candidate shall be fina

20. Recommenilations for the candidates,. The Commission or
the Appointing Authorir, 4 the case may be, shall prepare a list of the
candidates whom they/it zonsider suitable for appointment o 1the
pists concerned, arranged in the order of merit. The Commission shall
forward the list to the Appainting Avthority:

@ Provided that for the posts which are 0 be filled through Combined

+  Substiteted far "Frovided <hay Lhe [ersins fepatriated from Burma, Ceylon un
or after LA 1963 and 111,194 ang East African cauntries of Kenys, Tanganyika,

is salisficd that such pecsons ar- o g POSition to pay such Tee” vide Matification No.
F 10200 Appris A-HU8T dare g 709275 {Effective up to 20.2-773. -

@ Bubutitured far "Providen that the Commession ar the Appainting Autharry, as
he case may Le. mAy to the exrene of 05 of the Advertised vacancies kecp names of
suitalde candidates ¢nthe reserve Jisc The Comizsion may, o0 tequisilion, roeom-
mend Ele narmecs of such candidares in the order of marit to the Appointing A uthoriby
within six months fram e dat. n which the originai st is forwarded by the Commis-

Sion 0 the Appointja: Authanty'. vide Notification Mo, ¥, 57 DOPFAISTS daced
23-13-70, {Efiective foram 1-1 -7
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Compelitive Examination onder the Rajasthan State and Subor-
dinate $ervices {Direct Recruitment by Combined Competitive Ex-
aminations) Rules, 1962, the Crommission may, oo regquisition,
recommend, in the order of merit, foribher names in sddition to the
advertised vacancics against additional vacangies intimatcd to them
by the Government or the Appointing Authority, as the case may be,
before the finat result of the Combised Competitive Examination is
declarcd by the Commission. :

21. Disqualifications for appeintment.- (1) No male candidate
who has more than one wife living shall be eligible for appointment 1o
the Service wnless Gowvernment after being sarisfied that thore are
special grounds far doing so, excmpt any candidate from the operation
of this rule.

(2) No female candidate who ie married to a person having already
a wife living shall be eligible far appointment to the Service unless
Chovernment after being satisfied that there are special grounds for
doisg 5o, exempi any female candidate from the operation of this rule,

24 (3) Lreleted

+ (4) No marricd candidate <tall be eligible {or appointment to
the Service if he/she had at the tune of his/her marnage accepted any
dowry;

Explanatton:- For the purpos-— of this rule ‘dowey’ has the same
meaning as in the Dowry Prohibition Act, 1961 {Central Act 28 of
1961.}.

22, Selection by the Appointling suthority:- Subjoct to the
provisions of rule 7 § "and A", ihe Appointing Authority shall select
candidates who stand highest e the order of merit in the list
prepared under rule 20:

Provided that the inclusion of 1 candidale’s name in the list confers
6o right to appointment unless the Appointing Authority is satisfied after
such inquiry as may be conside--d necessary that such candidate 15
suilable in all other respects for apocintment to the posts concernead.

T Delered {3 Mo capdidate male -7 female who had mors than three children
shall be z]igible for appointment L the +eriee unless ane af the spouses has wnder-
gone shemilizalion o m the ease of a female candidate, she is above 45 yars of age.

Frovided thal any mirned candidsre, male ot female, who had na child for the
lasl V0 yedrs shalf be exsmpted from the oeration of this sub-rule,

Explanalion:. ({1 Hor the purpese of this sob-rule, 3 child shall ieclude an
adopted child ot @ step-child; and

(i) For claiming exemption wnder the proviso (o this sub-rele, the candidate
shall have 1o produce s certificats cither from a Registered Medical Traciittoner ar
swear an affidavit b the effect that the ape of bis or her youngest child is not Less than
10 yeaes. vide Marification Mo. F. 7(3) 1YOP [A-TI)76 dated 13- 2-77.
+- Ipsenied wide Nodfication Mo, F o5 (9 DOPA-IETS dated 5-1- 77,
] Trserted vide Notificanon Mo, BT TIOFA-1T03 doted 24-5-1994 we . 28-9-1993.
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PART Y
Procedure for recruitment by promoiion

23, Eligibilicy and Criteria for selection.- The persons envumeraied in
column 3 of the Schedule, Jhall be ehigible, on the basis of seniority-cum-
merit and merit for promotion to posts specified in column 2 subject 1o
their pﬂsﬁt.‘iﬁm% runimum Jualification and expedence *on the frst day
of the monih of Apeil of tF + vear of selection as specified in column 6.

+ Explanatian:- [n -ase dircet recruitment 1o 2 post has been

made carlier than regular selection for promotion b a particular vear
such of the persons, whe are or were cligible for appointment i that
post by both the method of recruitment and have been appoinced by
direct recruitment first <hall also be considered for promotion.
_ =+ 2 A No officer shall be considered for promation unless he
15 substantively appointe? and confirmed on the next lower past. If no
officer substantive i next lower post is eligible for, promaotion officers
who have heen appointed on such post of offictating basis afier selec-
Lgn in accordance with snc of the methads of recraitmend or ander
any Service Rules promutgared nnder proviso o Anicle 309 of the
Constitution of India, mev be considered for promotion on officiating
basis only in the arder of seniority in which they would have been had
they been substantive or- the said lower post.”

24. Procedure for Selcction.- {1) As soon as it 1s decided thai a
certatn number of posts -nalt be filled by promotion, the Joint Director
shall prepare a correet »nd comptete list containing names nt exceed-
ing five times the numbcr of vacancies oot of sénior mast members of
the Scrvice who are gualificd under the rules for promation ta the class
of posts concerned.

¥ "Provided that subject to any predetermined seniority of persons
on paosts filled in by promation the seniorify inter se of the persons
holding the posis mentioned in Colemn No, 5 of the Schedule | o
these Rules, for the puroose of pramotion, shall be derermined on the
basis oflength of continued officiation followed by regular selection on
the post from which promotion is to be made”

{2} (a) (i) For the pou falling within the purview of the Commis-
sion, 8 Commitiee consisting of £ “the Chairman of the Commission or
4 member thereof nom  ated by bim, the Dhirector, Deputy Secretary
lo Government in the Appointments Department and the Deputy

T

Inserted vid: Motilicauen Mo, FoL (4Y DOP (8100773 dated 134 ™.

& Inseried vide Matificaiion Mo, F.7 (13 DO {A-I}75 dared 20.9- 75, (RiTactive
from the date of publication in the Gazete)

+ + Inszmed vide Nonfication Ma. F7 OO0 (A0 daed 5-7- 1974

& Proviso added vide Mreeficadion Mo, F. 2043 DOVA-NUED dated 26-9.1985.

i fuhsutued for * 2 merber of 1he Commssion naminased by the Chaiymas af
the Commession” vide Notfication Na. 1. 33 (550 1ad (A6 dated 1-5-196H.
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Secretary lo Goverament in the Industries Department and for the

posts falling within the purvicw of the Appointing Authority a Com.
tnittee consisting of the Director, tne Deputy Secretary to Govt., in the
@ “Department of Persnnack” and the Deputy Secretary 10 Gost, in
[ndustties Department shall consider the cases of all persons included
i the list interviewing such of them as they may deem necessary and
shall prepare a iist conlaining nam-5 of suitable candidates upto twice
lhe number of such pasts as are indicated in sub-rule (13,

¥ The Committes may C-opt a1 expert from outside, if considered
RCCESSANY L0 assist il in its dekberaticons while intervicwing the candidates,

{B) The Member of the Commission or the Director, as the cage may
be, shall preside at-all meetings of the Committer at which he is present.

@3 "Provided that in case any Member, or Memb&r-Secrefar}r,
is thr case may be, constituting the Cummitiee has nal been appoiated
W the post concerned, the oificer holding charge of the post Tor the
lime being shall be the Member ar Member-Sceretary, as the  cage
may ke, of the Commiies”

(3} The Committee shall als. PTEpPare 4 separate lisl containing
Manies of persons who may be sclecied 1 il officiating vacancics already
existing or are likely to oceur Ll the next meeting of the Committee.

{a) The list so prepared shall be reviewed and revisad CVETY year,

(b} The list shafl ordinarily be in force umil it s reviewed or
revised in accordance with clausze ' a) of sub-rule {3

{4) The names of the candidates sclected as suitable shall be
arranged in the arder of SEMIOritY.

{3} The list prepared by the ¢ smmittee shall be sent 1o the Ap-
poimiing Authority.

{63 Where consultation with 1-= Commission is neeessary, the fist
prepared in accordance with syb-cule (2} & (3) shall be forwarded (o
the Commission by the Appointing Authority slong with Confidential
Ralls and the personal files of afl the candidates who are proposed 1o
be supcrseded by the recommendsans made by the Commitreg,

(/) The Commission shali consicer the lists prepared by the Comumi-
tee along with the other documents rer mived lrom the Appointing Authaotity
andd unless they consider any change v necessary, they shall apprave the lisis
and il the Commission consider j necessary (o mike any changes in the
lists received [rom the Appointing 2 ithority, the Commission shall inform
the Appeinting Authority and afte 1aking inte account the comments
of the Commission, if any, the Appo ring Authority may approve the lists
{utally with sueh modifications, as ma n hig dpinion, be just and proper. -

I} Subsbieuied For - Appomiments Licnp wde Motification Mo, F | {13) DOF
[A-ITFE T dared 3-1-1973, [Effective fram )|
= [nzeried vide Moufication Mo .33 (00 Ind [A}SE daned 20, 67,

EE Added vide Nonifwanon o, F T (%) EAOPYACILTE dated 21« 121978 wee f, 7570,
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+23 Revised Critcvia, Eligibility and Precedure for Promotion ta
Junior, Senior and other posts encadred in the Service - {1) As
5000 as the Appointin: Authority determines the number of vacan.
cies under rule regarding determination of vacancies of these Rules
and decides that a cerain number of pasts are reqaired to be filled
in by promotion, it shall, subject to provisions nf sub-rule {9,
prepate a correct and complete list of the senior-most persons who
are cligible and quaiified under these Rules for promotion oo the
basis of seniority cem-merit or on the basis of merit to the elass of
posts concerned.

(2) The persons caumerated in Coluin 5 or the relevant Column
tegarding "post from which promotion is to be made”, as the case

+ Jubstiluted for Rue 25 . Hevlsed Criteria, Eligibility and Frocedurs Lar
Promuiion to Junjor, Seninr and other posis encadred in ' the Service, - (1) Selection
bor promolion in the regular dine of promotion from e Post fut included in the
Service o the lowes: POST o eategory of post in the Service shall be mage sercily vn the
Dasis of meri, .

(2} Bubjen o the preeisians of sub-rule (4}, seleruon For PEATOLON from the
loweest post ar Cilegiry of nu e in the Service to the next higher pust or calegan uf post
i the St rvice and for 3| Pt up o Seabe Moo 11, sanstioned vndee the Rajasthan Civil
Services (Mew Pay Scales) wules, 1969 or equivalent scales as miy be deslared by the
Government frum time to ame, shall be made solely on the basis of HE 07 Yy -rum-
mezit from ameagst the poroos who have pasted the qualifying cxamination, it anw.
presceibed wrder 1hese Ruies, and have puat noag least fpee years' sepvice, unless a
diffezent period is preserbe d e lsewhe re i# 1hese Rules, onthe fist day of the manth of
April of the year of selection un the post or catepo iy of post from which selection is to
be mads;

Prowided that in the avent of non-availability of ihe persans with rhe IEqQUisiLe
period of Serdce of Five ¥uams, the Committes may consider the Persons having jess
than the prescribed perioe “f senvice, if they fulfil the qualifications and ather condi-
tions For prowcdion prescried elsewhere in these Rules, amd are found otlyererse
guitable fur promotion an the basis of SN 0T Iy-Cl M -me i

Prowided fuzther tha. 0 erxpert of posts included in the Stute Seovices i which
the method of recraitment -+ the fowest post provides for appoinlment by promorion,
and whers such posts sre recuired o be filled an the basis of senioritv-oum -merit under
this sub-rule, the Commitiew mav select for pramodion such persons of ourstanding merit
available wdthin: the zane of ronsideration, whu may not be selected on the Sasis of
SERIGTIEY-CUM-mefit, 1o°the wxtentof ancfoucth of the number of vacancies to be Hiled in
hy promotion apd i# the numgber of vacancics exceeds one but is less than Ea9r. Tl
Comuittes may sefect one werean on the basis of meric alone and if the vacancies are
more than foug and the caleuislion of (ke number of vacances tobe Gled by megit abone
aceording 1o the sforesaid basss resuls g a fraction, the Commintee may select ane mone
PErSen amainst a fraction of half o more, On being so selemed, Enr the puspose of
detemitation of seniority. sach nersons shall be decmed to have been selected on 1he
Lrissin 0f Seniofity-com-me et

[3) Selection for promotion 1 all other gher poscs or higher categones of
pasts in the service shail b- made on the basis of marit abnme,

{4} Selection for prmme ko ww the highest post ar lihes: eateanry af post en the
Service shall alwys be made on Lhe basis of mer afome.
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(51 The peraons having been selecied zpa apreiated By prametion o a Post o7
calegory of post on the basis of megt, shall be cliehle for THOmOtion {o the next
higher posior categany of post.owhich is to be filed 1n by merir, ooty when they haw
Tt in after regubar selection ac least five Fedrs' sy 1 hi i

made :

Provided thar the condition of Five ¥ears’ senee shall not be applicalide o 3

person, of any Person junior 1o him s eligible for consideration for Promotion on the
buss af mer ;

Providagd funther that in the event of non-availatilite of Prerscis, equal e ihe
number of vacaneies to be filled in, cligible for Promerhan i the catepory of posts nest
lower Erom which promotion is made, the Commutte= miay comstder the persons having

less tham five yearss’ serace ie they are found othe owize Suitable for Framotion an the
hagis uf merit glone,

_Expl:n:!llun.- If any douht Aozes about (ke coicgorisarion of the st as the
lowest; nesl Righer or highest Post in the Service, the matier shall be refsmed Lo the

Guy:_r{smcm in the Department of Peronne| and Admingsirative Refarms whose
dreoesicn therepn shall be linal,

{8} Tas zone of eligibilily for pramarion shail be Qe fines the number of

;an:ani:'jr_:s tu be filled v on the basis of SEMGALY- CLN-TAEYIE OT wC Tt a5 iz case may
£

Frovided that in case ol non-availability of sufficient nurmber of suitslle persons
for selection ap Lhe hasis of foe rif, ihe Conmittes WAy at its discretion consjder
persans of auistandiog merit vatside the wone of eligiclity huz falling within six mes
the aumber of vacanrics tobe filled i on the Tysis o o eriL.

67} Bweepr as Atherwise expressly procdded n thir rule. the canditions of
ehgibiliry for premation, constitution of the Commin = and procedure for selection
shall de the same as presoribed clsewhere in thesa Rt -

£8) The Comaniitee shall consider the ciscs of a1l the senior most persons who are
eligilsle and qualified for prermation to the class of puse moncerned under these Rules,
e rviewenE such of themn as it iy deem necessary ann shali prepare a list containing
names of ihe soitable persans eqeal to the numhber of exXtRlind varancics and the
vacancies anbicipated o pecur dariag the pext taelve menihs aftet the determiaation
ol veeancies. 'The Comtmttes shall also PErfpdre a sepnrate list cantainng wames of
nersons equal wa 507 af the prrsons selectsd in e aferegaid st or seleet upe spor
person if ¢ nurnber of vacancies 15 one anly, who o be considered sujtable ra FHE
IEINpOTArY. O peninancnd wacancics, which iy owear il the next meeting of the
Commitee, on a temporary of dEficisiing basis and the list 5o prepared shall he
reaewed and tevised eveny year and shzll remdin in foloe until 0 s so reviewsd or
revised. The lists so prepared oo the basis of meri shall be armnoged in order of
preferznce and the list prepared on the hasis of SEIIGTIY-Clera-Meril shal| be arianged
tn order of seniority o the category of post from which selection hag been made. Such

Lzplanation :- The L=t of prefesence shall elassify the offieers in order as

‘Dt Standing”, ey food’ and 'good” an the basis ofrn-nf. In encl class il oificers
shall mamtaen thear inier-se SERICTiy Of the nest bebow prade.

(% ‘-j.-’h:re consultation with the Commission is necessary, the lisls prepaced by
the Cnnumtllee shall be furwarded to the Commission by the Appointing Avthority
along with the Peisonal Files and Annual Cunfidestial Rnils of afl the persnns whose
names hive been considersd by the Committec.
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may be, of the relevant Schodule shall be cligible for promation Lo
posts specified against ther n Column 2 thereof to the extent indi
cated in Column 3 subject 10 ~9eir possessing minimum qualifications
and experience on the first qay of the month of April of the vear af
selection as specified in Colun-n 6 or in the relevant Column regarding
“minimum qualification and ~xperience for promotion”, as the case
may be.

% "(3) No person shall k. considered for {irst promotion in the
Service unless he is substancively appointed and confirmed on the
lowest post in the Servicé. After first promotion in the Service, {or
suhsequent promations to higher posts in the Service, a person shall he
eligible if he has been appoiv' _d to such past from which promotion is
e be made after sclecrion in accordance with ooe of the methads of
recruilment under any Servios: Rules promulzated under proviso to
Article 309 of the Constituti e of India."

(10) The Cammission shall o..ader the lists prepared by the Commutler along
with vther relevant dacuments ccceared Fram the Appointing Amorly, and unless any
change is considered necessary, shail approve the lists. In case the Commission con
Sider i1 necessary to make any chemge in the list received feom ihe Appointing
Audhoricy, it shall infarm Lhe Appointiag Asthority of the changes proposcd by it
After taking inla accounl the comamemts of the Commissiva, if any, the Appointing
Auvthority may "PPIAVE the Lists finally wilh such mcdiicalions, a8 may, mits opinicn,
be just and proper and when the Appointing Authority is an guthorily subordinade o
the Goveromenr, the liss approved v the Contmission should be distuched onlr with
the apnroval of the Diovernmaent.

(111 Appaintment shall be maae by the Apponting 4w hony GIEINE persons ous
of the lists fmaly appeaven] under e peaceting sub-rule {103 10 the arder 0 wluch
they heve been placed in the lisis. G vach lists wre exhausted or Teviewsd and revsed, a5
the caze may be.

(11-4) Savernment may :+ ue inscruclions for provisionally dealing with
PrOmMDtons, Wppointments urothst ancillary matters in an equitable agd fair MR-
aer ab petRdas OF Who may be uaner syzpension, ar Against whom departoental
proceedind is under progress @l Lhe Ume promotions are coasidered o oa pasL £
which Lhey are eligible or woula have Bern ebipibic bur for such Sugpension ar
pendency of such enquity or praccedings.

(12} The provisions af this rog.. ohall have effaer nalethstanding anything to the
CoMLriTy contained dn any parasion of these Rules. vide MotiGeation Mo, B7 100
DOF/(A-I)77. dated T-3-1978 [Ef~ive [rom the date of publication in 6 Fajas-
thar Bajpacea)

vide Meificatinn Mo, F. 15 (14 - NOPA A-TTRL, dared 30-71-193)

b Substicuted. for - "{3) Na peson shall be consideged for promoiion wnless he
izsuhstantively spparnted aad connamed. [F ao peeson subscantive in the aext lowey
1051 i eligible for promution. persins who have been appiinled on sucl: PO1E G
afficiating hasis ailer selection v weordanes with ane of the mothods of r=eryit-
ment or under any Service Rules premuirated under prowisa to Aruacls U9 of t]'_u:
Cunztitution of India, may be consdered Tur promonan oy oificiating basis anly in
the nrder of sentaeity in which the - would have, had they been subslantve on the
sand lower post.”

vide Morifivaton Moo % 7 {E TIOT AL T8, dated 20-7-10 70,
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‘Provided that for first promotion m the Scrvice if number of
persons substantively appointed and confismed on the lowest paost,
eyual tathe number of vacancics, are not svailable then persons whe
have been appointed to the lowest post in the Service after selection o
accordance with one of the methods of recruitment prescribed under

these Rules, shail also be eligible if they fulfil other conditions of
eligihility.”

Explaoation :- {n case direct recruitment to a post has been
made earlier than regular selection by promotion in a particular
year, such of the persons who are or were cligibie lor appoinlment
to thai past by hoth the methods of reornitment and have been
appoinied by direct recroitment first, shall also be considered for
promtlan. '

(4} Szlection for promotion in the rcgular line of promolion
from' the post/posts not included in Seroce to the lowest posi orF
category of pust ia the Service shall be made steictly on the basis of

rsr:]e:gié and on the basis of seniority-cam-aerit in the proportion of

'_vaidcld thac if the Committee is satistied that suitable DELsons
arc ot available for selection by promoton strictly on the basis of
ment 10 g particular year, selcction by promotion on the hasis of

SCOIOTy-eum-mesit may be made in the swne manner ps specificd in
these Rules.

{23 Subjecr 1o the provisions of sub-ru {73 scleetion for pmmo--

tion from the lowest post or category of postin the State Sesvice to
the next higher post or category of posv in the State Service and
fur all posts in the Subordinate Service and in the Misisterial
Services shall be made strictly on the basis of seniority-cum-
merit from amongst the persons who have passed the qualifying
examination, it-any, prescribed under these Rules, and have put in
al least five years” service, unless a differens pericd is preseribed
elsewherz in these Rules, on the first day «.F the month of April of the

year of selection on the posl or catugory of post from which selection
15 b0 be made ;

Provided that in the evem of noni-avarkability of the persons with
the requisite period of Service of five Years, the Committes may con-
sider the persons having less than the pres ~ribed period of service, if
they fnliil the gualifications and other raaditions for promotion
prescribed clsewhere in these Rules, and 41+ [ound otherwisc suitable
for promotion on the basis of sentority-eur.-merit. :

+  CAddedvide Matilicatinn No, F. 7 (2) DOPIA-H!, dated 13-5-1980.
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(6) Sclection for promotion to all other higher pasts or higher
cakegories of posts io the Stacc Scrvice shall be made on the basis nf

merit and on the basis on seaaority-cum-merit in the proportian of
50:30.

Provided that if the Com:ritier is satisfied that suitable persons
are not available for selection by promotion strictly on the basis of
merit in a particular year, sclection by prometion on the basis aof
seniprity-cum-merit may be made in the same manoer as specified in
these Rules. :

(7) Selection for promotioy Lo the highest post or highest catepories
of posts in the Stale Service shall always be made on the basis of merit
alone.

GE(8) Deleted

Explanation ~ If any doubt arises aboul the catzgorisation of
the post as the lowest, next hirher or highest post in the Service, the
matier shall be referred to 'he Goverament in the Departiment of
Fersonnel and Administrar’ve Reforms whose desision thereon

shall be fipal. .
++ {9) "The Zone of consideration of persons eligible for
promotion shall be as under -

&  Sub-rule (8] deleted 1= (8) The persons having been selecied and appuinted by
promolion 103 pos! Oor Citegory ol Dost on fhe basis of mernt. shall be 2ligible for
promotion to the aext higher post or category of pust, whick is to be fitled in by
meeit. anly when they have pulin af*¢r regular sefection. al least five vears' semvice.
urless 3 highere perifd of service s preseribed elzeweee inothess Tules. oo 1he fits)
day of the meath of Apnl of the v+-r of selection oo the post or calegory of post
fram which selection is 10 be mads -

Prowided that the candition o five yedrs' service shalf no he opplicable fo a
person if any persan junir to him e $ligibe for consideration for promelion on the
Basis of meril @

Frovided further that in the = ~nt of nan-availahility of pecsons. equal 10 the
number of vacancies 10 Ge filled in. eligible for promation in the catepan of posts
next lower From wihith promotion is snade, the Commitice may consider dhe petsons
having less than Jive years service i they are found oiherwise suitable for promolion
un the bais of meeril alone.

vide Notificetinn Mo F, 2{6) LOP!A-TETS, dated 15-7.1992,

+ 4+ Swb-rule (97 subskituted for -

(%) The zone af corsiderara of perons elighle far pramation shall be as
under :-

(1) "Thezone af eligibilicy for prosotion shalf be Mve tines the nomber alvacancics
tar be filled inon the basis of seniorit cum-merit e e it or by both. 4 the case may be.”

{i[} Far the highesi past in s sFviee ;

Ca} it promotion i from one catsgones of post eligible persen upte P dn
nomb et shall be cansidered far pronudion;

(b) if promotien s from diffe-eot ceregories af posts in the same pay scale,
eligibile pemons vplo two in number from each eategany of pisls in Lhe same pay schie
shill be considered for promeation Contd....
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(i} Number of Vacancies Number of eligible persans
to be considersd,
~ (&) for one vacancy Five eligible persons.
e (b} for two vacancies Eighi eligible persons.
i~ {c) lor three vacancirs Ten eligible persans.
(d} for four or more vacancies, Three umes the pumber of
vacancies,

- (i) Where, the nomber of eligible persons lor promotion o tigher
Post is less thaa the number specificd ahove, all the persons so eligihle
shall be considered.

(i} Where, adeguate number a1 the candidates belonging to
the Scheduled Casies ar (he Scheduled Tribes, as the cases may
e, are not available within the zore ol consideration specificd
above, the zone of consideration may be extended to fve times the
number of vacancies and the candidaiss belonging o the Scheduled -
Castes or the Scheduled Tribes, as the cace may be [and not any
other] coming within the cxtended zome of cansideranion shall zlso
be considered against the vacancies 1 =seprved for them.

(iv) For the highest post in a Stare Service -

{a) tf promotion is fram one calegory of post, eligible persons upto
five in number shall be considered for rernmt G

(b} if promotion is from differey,. calegories of the past in the
same pay scale, eligible persons up 7o two in number (rom each
;:Iatﬁgor}' of posts in the same pay scalc shall be cunsidered for promo-
ro;

(&) if promotion s from differen: categories of POSis carrving
different pay scales, cligible persons in the higher pay scaie shall

hipher pay scale then onty the eligible prreons of ather careparies of prasks in [Gwer
ey scales shall be corsidered for promalic. 460 sp on e farth. The zome af
censuleraiion las sligibillity in this case shall oe limited 10 e SERIGT-Most cligible
pers0ns i all.

vide Matification Mo, F, 7 (1) DOFALAT csteq B-T-19B3 4 w.e . 1-4-1984.
+ Added vide Nedilication No. F7r1) DO - 184 dated 10-5-K5
£ Clause (i) of suh-pule (3 of Rule 25-Asuhid. for -

{i} Nurmber af Yacangies. Numler of eligit|e persons
1o be cansidered.
121 1 to 5 vacancies 4 vimes of the pumber of varancies,
(b} 6 to 1 vacancics Jtimes, ban 3l east 20 elipible perons

1o bre considered.
(e} Above |9 vacancics 2 times. but aileast 3¢ eligible persons
; wr be cnaside red.
vide Motilication Mo, F. 7§13 DOFAITEL dated 791 81

e i |
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be considered Ior promation first and il na suitable person is avail-
able for promaotion om the hasis of merit in the bigher pay scale then
only the eligible persons of other cateparies of posts in lower pay
scales shall be considered for promotion and so oo and o [orth.
The zone of consideration [or eligibility in this case shall he
limited to five senior mast cligible persons in all."

{1} Except as othorwise expressly provided in this rele, the
conditions of eligibility ‘or promotion, constitution of the Commit-
tee and procedure for selection shall be the same as presovibred
elsewhere in these Rulis,

+ "(11) (a3} The Cnmmittee shall consider the cases of all the
SERIOF most persons whi are eligible and aualified For promotion
fo the cluss of posts ¢ .acerncd under these Rules and shall prepare
a list containing names of the persons found suitable on the busis of
senionly-cum-merit and; or on the basis of merit, as the case may
be, as per the criteria tv. r promation taid down i these Rules, cgoal
ta the number of vacancies determined wnder rule relating ro
"Determinativn of vacsacics” of these Rules. The list so prepared
on the basis ul seniorit: -cum- merit and/or on the basis of METiL, a%
the case may be, shail e arranged in the order of sEnipTity oo the
category of posts from which selection is made.

{b} The Commirter shall also prepare a separate list on the basis
of seiority-cum-meril andfor on the basis of merit, a5 the case may be,
as per the critenia for premotion laid down in the rules, conlaining names

4+ . Sub rule (11) subed for -

"{11) The Comumiltze snall consiiter the cases of all the semior mose persons wh
are eligible and qualified for sromolion w the class of posts enncerned under these
Eules, Zeinte rvicwing such of thei as they may deem necessary! and shall prepares a
Het containing names of  suitable persoms equal to the number of cxisting
varancies-and the vaganéier anticipated to occur derting the next twelve months
after the derermination orf vacancies. The Commities shall also prepare a
separate list containing 0. names of persons equal to 505 af the persons
sotected in the aforesaid fig, of select one more persan if the numbrer of vacan-
cies is one only, who may ne considered suitable to fill 14MPOTATy Or permanent
vaceitics, which may oceur till the nent meeting of the Committes, on a tem.
porary o olficiating hasis and the list 50 prepared shall be revicwed and revised
every year and shalt rematr in force untdl it (s 50 reviewed and revised. The iz
so prepardd on the basis of merit and on the hasis of sEOiOf|ty- cum-meric shall
be: arranged in the otder of seniorty an the ralegory of poss (Tom which selection is
I bre made. Such lisis shall ae sent (o 1he coneerped Appainting Authority topether
with the Annual Confideatiai Rudls and Personal Files of all the candidates jncluded
in thetm s also those nut seiscted, if any, vide Motfcation Ne. 2 7 (21 DOPrA-TIRL,
daned W-2.1982 woef 14-1081.

¥ Inserted vide Notification Mo, F. 11 (1) INIPAA-ILTT, dated 20-3- B0,
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of persons equal to the number of persons selected in the list prepared
undey (2) above to fill temporary o1 permanent vacancics, which may
aeetr stbsequently, The list so prepared on the basis of SEMioriy-cim-
merit and/or on the basis of merit 4 the casc may be, shall be arranged
in the order of the semiority in the catzzory of posts from which
sclection shall be made. Such a kst shall be reviewed and revised by
the Deparimental Promotion Committee that mcels in the sub-
sequent year and that such list shall remamn in force till the cod of
the izst day of the next year or till the Departmental Promotion
Cummittee meets, whichever is carlier.

(c) such lists shall be sent to the Appointing Authority together
with Annual Confidential Reports/Annual Performance Apprafsal
Reports and other Service Records of all the candidates ineluded in
the fists as alsa of those not selected, if anv."-

Explanation :- For the purpose of selecrion on the basis of meirt, the
list of officers graded as *‘Cutstanding' :ud “Very Good® shall be
classified in the First catepory in the «rder of seniority, the of-
ficers graded as 'Geod’ shall be classified in the Second category
in the order of seoiority and the officers graded as *Average’ and
‘Mot Selected” shall be classitied in the Third category. The of-
ficers graded and classificd in the second category list shall be
placed below the officers graded and classified in the First
category list aod such officers shall he appointed from this
categery oaly if the officers graded =nd classilied in the First
category Nst is exbausted atherwise ther shall not be appointed to
the Sarvice by promotion. The offlicers praded and classificd in the
third category Jist shall be considered for appointment by premotion.

b "(11-A) If in any subsequent year, after promulgation of these
Rules, vacancies refating 10 any carlicr vzar are determined ender
sub- rule (2} of rule relating 1o dermination of vacancies which were

% Sub rufe (1%-A) subtd, for -

£ . "11-A)}I in any Subsequent year, sfter pramulgation of these Bules, vacancies
relating {0 any sarkier year are determined nader sab-tule {3} of rule mentioned in
colufmn 3 of the Schedole which are reqguired o be flled by promation, the
Departmental Promotion Commitiee shall conzider the cases of all such [HEriOns
whoiveuld have been cligible in the year to which ke vacancics relate, irtespeciive
af the year in which the mesting of the Departmencal Promotion Committes (5 hetd
and such promotions shall be governed by the rules -n force at the time, the mesting
af the Departmental Fromotion Committes i he:d The peeton who has been so
promotad shall not be entitled to claim @y drreacs ol pay or re-fivation of his pay or
te couat hig Servicefexperience for promotion tg fughes post (or aoy period during
which he has aot aclvally performed the duties u. che pose o which he has been
promed.” vide Natifieation No. F. 5 (3) DXOF/A-] 7T, dated 16-8-1932.

£ - Added vide MNotification Mo, F. 5 (3) DOPA-THTL, dated 6-30-15970.

Raj. Indusiries Subordingte S ovice Rules, 19648 27

required fo be filled by r-omotion, the Departmental Promotion
Committes shall consider *he cases of 2l such persons wha would
have been eligible in the vear to which the vacancies relate respec-
tive of the year in which the mezting of the Departmental Promo-
fion Committee is held ang such promotions shall he governed by
the criteria and procedurs fur promotion as was applicable in the
particular year Lo which the vacancies relate, and the servies/ex-
pericnce of an incumbent who has been so promoted, for promaotion
o higher post for any period during which he has oot actually
performed the duties of the post to which be would have been
promuted, shall be counted, The pay of a person who bas been 50
promoted shall be re-fixed at the pay which he would have defived
at the time of his promotine but no arrears of ray shall be allgwed

Lo him."

$7(11-B) The Govermm-at ar the Appointivg Authority may order
for the review of the proceedings of the DP.C. held earlier on aceount
of some mistake or error apparent on the face of recor d, or on accoant
of 4 factual crror substantiaily affecting the decision of the D.P.C np
for any other sufficient reasons £ chanpe in seporily, wrong deter-

_mination of vacancies, judgement/dircetion of any Court or Tribunal,

or where adverse entries ir the confidential reports of an individual
arc cxpunged or toned down ot & punishment inflicted on bim is set
aside or redvced. The concurrence of the Departmenl of Persannel
and the Commission {where Commission s associated) shall always he
obtained belore holding the rueeting of the review 13.F.C.

{12} Where consultatic. with the Commission is necessary, the
lists prepared by the Commiree shall be farwarded to the Comnission
by the Appointing Authority alongwith the Personal Files and Anguzl
Confidential Rolls of all th: persons whose names have been con-
sidered by the Committee.

(13) The Commission shall cansider the lists preparcd by the
Comumitter alongwith other relevant documents received fram the
Appointing Authority and, «oless any change is considered neces-
sary, shall approve the lisv. In case the Commission comsider it
occessary to snake any chaoge in the lists received from the Ape
patnting Awthority, it shall \nform the Appointing Authority of the
changes proposed by it. After taking into acenunt the comments of the
Commissign, if any, the Aproating A utbority may approve the lists
finally with such madific -rions, as may in its opinion, he jusc
and proper and when the Appointing Authority 15 an authonty

b Added vide Mutification No 5. 7 (1) DOPA-IEE, dated 14-6- 1985
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subardinate 1o the Ciovernment, the lists approved by the Commis-
sion shall be disturbed only with the spproval of the Goveromeant,

(14} Appointrments shall be made by the Appointing Authority
taking persons out of the ligts finally approved vnder the Dreceding
sub-rule {13) in the order in which they have been placed in the lists,

“till such fists are cxhausted or review: 4 and revised, as the case may
be.

{13) The Government May issue instructions for provisionally
dealing with promations, appointments or other ancillary matters in an
equitable and fair manner of persons wio may be under SUSPEnsion, o
against whom departmenta) procecding is under progress, ar Hie time
promotions are considercd toa post (o which th ey are elipehle or wouid
have beey eligible but for such suspension or pendency of such cng iry
or proceedings,

(16} The provisions of this rule shall have effect notwithstanding
anything to the contrary contained in iy provision of these Rutes,

% 23-A. “Restriction én promoting of persons faregoing promo-
Lions:— in the case of person oo his appointment by promation to the
next higher post either on the basis of urgent tempaorary appoinlment
or onu regular basis on the recommendations of (he Departmenial
Promotion Committee, {oregues sucn an appointment, he shali be
constdered again for appointment by promolion anly after a period of
one year {both on the basis of Urgeni temporary apointment or gn
regular basis, on the recommendations of the Deparimental Promg-
tion Committee)”.

£ 25 B — Notwithstanding anythi-z contained in these Rules, a
person belonging to the Scheduled  Taste or the Scheduled Tribe
promoied o higher post in the Servier may be posted by the Appoint-
ing Aulhority in s District or Zone or k toge or Division, other than his
Home District or Zone or Range or Division.

Frovided that ;-

(i} for purpase of promotion t. higher post, for the persons
belonging o Scheduled Caste/Schednled T ribe, subject to provisions
contained in role relating to ‘Seninriy’ the tnker- se-senjority on fower
post shall be deterimined ar State lovel -

{ii) in case a persan belonging '~ Schedufed Caste/Scheduled
Tribe is promoted on higher post and posted by the Appointing
Authority against a vacancy available -n District ar Zome aor Raoge or
Division, other than the Home Distriz or Zone or Range or Dinsion,

T Added vide Notificatian No, F. V{183 D -PEAMRG duved 30-11- 198,
£ Added vide Notilication Mo, T T2 DOPIA-TLRD daged 30-5-5953,
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he shail be eligible for transfer to his Home District ar Zong or Rappe
or Division, only when he fas served for a period of not less than five
years in the District or Zone or Range or Division, in which he has
been pasted oa promotior -n higher post ;

(i} in case a person relonging ty Scheduled Caste/Scheduled
Tribes, does not want hi- premotion in another Disteict or Lone or
Range or Division, in that -vent 4 chance shall be extended for proma-
ton to higher post by thr Appointing Authority to the nex Junior
persons |

{lv} in case i In & District or Zone or Range or Division, the
persons belonging to the Schedulad Castes/Scheduled Tribes, are not
avatlable for

premotion to higher ;- st against reserved vatancies, in thar event
such reserved vacancies wnall he filled in from amongst the perspns
belonging to the Schedult Castes or the Scheduled Tribes, avatlable
th another District or Zer- or Range or Division.”

PART V1

Appointments, ¥ romotion and Confirmation.

. 26. Appeintments to e Service-Appointments 1o the posts by
direct recruitment or by rromotion shatl be made by the Appuinting
Authorily on occurrence of substantive vacancies by selection of per-
50 tn the manner indicated in rile 22 or from the lists prepared under
rules 24 & 23,

Z7. Appointment ti “enior Posts.- Appoiotments (o senigr
posts shall be made by the Appointing Autherity by direct FEeruit-
tnent and or by promotion a4y indicated in cotumn 3 of the Schedule.
The promotions shall be ade from amongst the members of the
Service (@ on the basis o SCItOrity-cum-meril in accordance with
reles 24 and 25,

+27 A Appointmeny of scrcened PELSONS.-Appaintment to posts
in the Service shall be made by the Appointing Authority From
amongst the persons adjuaged suitable undey rule f of these Rules.

(@ 28. Urgent Tempnrary Appointment: (L} A vacancy in the

il Subsiiteied for the word: 0 dccnrdance with rules 2334 4 257 wide Matefica-
tion Mo, F. 1 (8} Appos (D60 + -l dated 35565, (Effective |rom L6-B-1%66.)

+ Interted vede MotiGeation ~o. [ 7 (1) 00T [ A-TEYTS dajed 233, 75,

@ Substituted Rule 28 far -

28 Temperary or efflicialing appointments, (1] A emporany VleAney In e
Semar posis. may be filled By Lhe Appointing Adtharity by appainting there v in an
OHICiatng cupacrty an clficor whine name is included tn the Jist prepared under rele 90
or i the Tisis prepared under Sub-rule (23 and {33 Bulg 24. [Cantad)
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Scrvice which can a0t be filled jn immediately either by dircet recruir
MERL or by promotion under the ruleg may be filled jn by the Goverp.-
ment or by the + “Authority, Competent to make appointment™ zs the
€ase may be, by appoiating in an officiating capatity thereto an officer
eligible For appalntment to the Post by promotion or I?}' Appointing

Provisions of these riles;

.. Provided that SUCh an appointment will not be continped beyond o
Period of one year without referring the case to the Commission for
ConcurTence, whepe sich concuerrence 1% Necessary and shall e ter-
minated immediately on its refusal to concur,

% Provided further that in fespect of the Serviee or 4 Post in
Service for which both the above methods of recraitment bave been
preseribed, the Government or the Buthority campetent to make a}p-

temporary YACAncy apainsi the direg recruitment quota by a whale
time appoinimeng for a perind exceeding Hee wonths, otherwise
than out of Person ciigible Top direct-recruitment and after a short-
term advertisemeng -

{2} In the event of son-availability of syitable petsons, fulfilling

{(Conzd.,.

" Provided tha iy the preparation of (he firsti'st ar in aze the list is exhausted a
YECANE oSt myay b filedg by the Appointing Authoo iy by Appointing theteto me b ey
of the sepqes tligible for Eppaintirent (o yhe PO By promotion or hy appointing
therets femipotarily a Person chigibile [op apptinnnent by dirc TECRuitiient ko the
Service undey the Provisions of these Rujes, ’

ComA lemporar;y Varanoy in the Junior POsls may be filled by ihe Appointing
Authorily |y appointing thertio lemporerly & persay eligible for appointment
datrect teeruiiment or By promotion 1o the Service wader the Provisions of thege Bules

, (3} Mo APPOIRIMeRt made utder sub-pyleg 1) amd (2} above shall pe on-
tinded Beyong g period of six months Withoug tefepy E It t@ the Lommission far
their concurrenes ang shall be rermpateqd immcd-atel}r on their refusa] kg COneur,”
vide Notifieationg Ma.E, 110 DOPCA-INTL, dates 16.2-1971,
+ Fubstituted for the wondg TADPPOINting Authos me vide Corripendym No.F. 15103
DOFA-ITN2 dared io73

e Substiteted for "Provided further ghay ih r=soect of 3 Sepice Or 4 post ip a

Serive fix for whisy both the methods of FECTUIRENt have bmeg PreseTibed, the
YEIMMED shall nat fiff 1he IEMRGRY saeany br Sppointing a person cligible for

direcr recnuirmen; unless o syirable Person eligible ‘o promotion i svilabile™. vida

Matifieation No I, 10D DOP/A-TI72, dated 28-11-7,

£ Tiseredwvige Notification No,F. AT DOPATITS, dagea N-16- 1975 (Effeetive

from 5-6-1566.)

—y s
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the requirements of ehgibility for promotion, Gow. MAy notwithstgnd-
ing the condition of cligibibiy for Promotion required unde; sub-rujes
(1) abowe, lay down peners) wstructions far grant of permission 1o filf
the vacancies an UIgEnt iemporary basis stubject 1o such conditions and
TeslTictions regarding pay ind othe, allowances as it may direct, Such
appoiniments spall, bowever, he subjecr 1p CORCUrrence gf [he
Commission a; required snder the saig sub-rule,

£29 Seniority:- "Seniority of PELS085 appointed 1o the lowast post
of the Service oy lowest careaories of Posts io each of the Group/lec.
tion of the SErvice, as the cage may be, shall be determined frowm che
date of confirmatinn of siwn persons to the said post but jn respect of
PEFSONs appointed by Bromation to pther highcs posts i the Servige or
other highar Categories of posts in each uf the Growp/Section i the
Service, a5 the case may be, shalt be determined From the date of their
regular selection 1o such pois”

Frovided-

(1) thai the SENIOTity inter se of the persons appointed 19 e
Service hefore the COMMencement of these Rules andfor in 1he
PTOCess of integration of the Service of the Pre-Reorganisation
Slate of Rajasthan or the Servicos of the nEw State of Rajasthan
established by the State Ee-orpanization Act, 1938, shall he deter-
nined, mudil}i(ed or altere! by the Appointing AUthority, on an g4
hoc basis:

{2) that if rwo or more #ETSUNS are appointed ro posts io the same
Calegory in the same year, .. %grson Appointed by promation, shali be
SENIO £0 & person appoited bW direct recruitmenf, |

{3) thal the seniority inger =¢ of persang appointed to posts in a
particular rategory by direor feLruitment on the bagis of ong and the
Same selcction, excent thoss who do nor J0in service when a post is
offered them, shall foilgw the order in which their names have been
placed in the fsp prepared b the Appainting Autherity under ryle i

{4} thay SEnIoTily inter su of STSUns appointed o posis jn a par-
ticular CACLOTY DY promotiag Sf{:;ﬂ' follow the order ;g which their
Rames have been pluced in The dists preparcd wndey sub- rules, (2) and
{4} uf roe 24, and

£ Rule 2 Substituted fo-.

S Senierliy — Seiceny in ghe Service shall be detcemined in each tategony of
the Service by the year of substantive Appointment.

vide Matifivation Mo.F. e DoIPA iR, dated 20-7.1y79.

. & Substityred Tor rule 29 Esclining Provisps for:-

24, Sminrlly.-S:ninril}' in cach Laterory of the servips hall be determineg by
e ¥ear of substan) jve AppUintmen 1 PosLin Lhe parlirularcjtcgury." vide Notifica.
tion No.F, M&) [ara. /73, dated 15.17. 1975 :

L S T e
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(5) that the scoiority inter se of pursons appointed under provise
{3 of suh-tule (b) 1o rulc €, shall rank senior La thosc appointed under -

nroviso {4} to this rule.

*{6) "That the persons selected and appoioted as a result of a
selection, which is not subject to revicw and revision, shall rank senior

to the persons who are salected and apiomted as a result of sub-
sequem selection.

Semorily inter se of persons sclected on the basis of senjority-
com-meTit and on the basis of merit in the .ame sciection shall be the
same as i the next below grade.

25Ty Deloted

R 30 Period of probation.- +"[1) Ar peisons appointed Lo the
Service hy direct recruitment ggaipst Sviibstaniive vacancy shall be

R

** Substitated for-

..[6] *that the persons selected and appdinied 45 esult of a selection which is no
guhjec o ppview s covicion, shall rank senor 16 e prrsons whao are seleceed, and
apgointed ac a resull of subsequent selection. Senwunty inter se of persona selecied on
1he basis of sensany-cum-merit shall be the same 410 thic pext below grade, execplin
ense of cominued officiation. provided that sueh nificiaion wes nat ad hoc or [or-
sunous” side Mot ification o F. 7(100 DOEA-LSTY dated 17-6-197%.
& _ Delered (7)-

Tthal the sendority inker &¢ Gl persons selecied 23 resubt of one and the sams
selaction and appointed an The basis of merit alons shall be n the same uzder in which
their names appear in the selecied Yist irrespeetive . the period of continwous offici.
won.wide Moufication NooF 10 DOPFA-ITL, © 1ed 17- 6TH.

\/(_’ Substituted for 0. Probalion.«{1] All members of ihe Service appointed by
Jdirect recruitrent shall be oo probaticn

i : n lur a penod af o years, provided that such
i Phea 85 have previoos to such wppoinoment officiated or served temporarily o0 a
pom encadrad in the Senace may be permitied bs rhe Appointing Authonty U count
such pificisting ot Wmporary seTvice toward the poand of probatian up (& 2 mAKaT
of s maonths,

{2} Trunng the perivd of probation. each probatioaes shall be fequirsd [0 pass
wch dea:r'l:mt.:ll:E'l exAM Naton wndfor to undero such traiming as Gove rnment mdy.
From time oo time, speciby.

Explanaliomn -1 caze of 2 person who dies or is doe [0 7etiTE on ateaining the age
of superannuatian. the peried of probation shall he reduced G as 1o end one day
eatlier on the date immediatlely preceding the date of his death ar eetirement from
Guovernment Sevice. The condition of passing the Departmental Examination in the
Bule regarhing confirmation shall be geemed 11 Yave Teen waived in case of death or
revirement, vide MomiGeation NeF. 1{35) Karmik/¥a-11T, dated 4577 (Lilective
from the date of pulilication in the Ciazetlg, )

+ Sub-rule 1] 0f Bule 30 substiiuted for-
{1} Every person sppainted against placed =0 probation for a perind of two years

and those appoimed Ty promotion - 'special selection” to any post agaimst such
vacansy s1alt be op probaion for 8 period ol ome sear.

vide Notification BeE 1035 DOP/A-1L72. daed 7-4-1973,
2 [serted vide Motifeation No.F. T35Y Kanmnik/Ka-11/7, dated 3BT
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be placed on probation for a perind of twa years and those appoinied
vite hy promononspecal Seleclion against o suDStaniive
vacancy shall be placed on probation for a period of one year."
Pravided that-

{i) Such of them as have, -irevipus to their appointment by promo-
tion */special selection or by Jirect Tecruitment against a substantive
vacancy, ofliciated lemporadly on the post which is followed by
regutar selection may be permitied by the Appoating Authority to
count such officialing ot ‘cmporary service towards the period of
Probation. This shall, howe-vr, not amount Lo involve supersession of
any s£nior persnmor Jisturh 1ne arder of their preference in fespeciv
quola of reservation in veci intment;

{iiy any period aller suck appointment during which a person has
teen on deputation on a corresponding or higher post shall count
towards the period of probanion.

{2} During the period ui probation specified in suberulz (1), each
probationer may be required o pass such Diepartmental Examination
and to undergo such ITaining as the Coverpment may, from time to
time, specify.

Explanation.- In case 1 4 person who dies or is due Lo retiee on
attaining the age of superacnuation, (he, period of probation shall e
reduced so as ta end one day carlier ug the date immediately preeed-
ing the date of his death or celivement from Gavernment Service. The
condition of passing the Departmental Examination in the rule repgard-
ing confirmation shall be deemed 1o bave been waived in case of death
or retitcment.

oz A= "Conlirmation in cerlain vases:- (1) Notwithstanding any-
thing to the conltrary contained in-the preceding rule, & person ap-
pointed Lo a postin the Service temporarily or on officiating hasis whao,
alter regular recruitment by any one of the methods of recroitment
prescribed under these Rules. has not heen confined, within a period of

L Ryl 30 substiiwied tar -

S W1A-{a) Notwithstanding emthing contained in the yule il oo order af confirma-
fion 0% jssued by the Appainting Authorily within 3 period of six months, an
employce appoinled on LEMpuURaTy or o iciating basis who has, afer ihe date of iz
TegulaT Tecrunment by either method af reeruitment compleied a perind of two
years’ SCTVICE, OF L85 10 1he £ast of thost appointed by promation where the pericd
al probation prescribed i less, a0 the post ot @ higher potl under the same Ap-
pointing Authority or werald Tove 50 worked but for s deputation ot training, shall
e the ocowerenss of permanent vacancics be entitled fo be treated as confrmed T the
cnme condilinns @ ace presceibed wader the Rules for ihe confipmation of &
probationes are fuliilled $ubj. - 10 the quota prescribed under the Boule and i ecoord-
ante with bis sepioriky:
{Contd...
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stx months on completion of 2 Pertod of fwo years” service in case he is
appeinted by direct recruitment or withii a period of one year's ser-

vice in case he is appointed by prometion, shall be entitjed to be
treated as confirmed in accordance with bis seniority, if:-

() he has worked on the post r hikher Ejmsl under the same
Appomting Autharity or would haye s worked but for his deputation
Or {raining;

(Canrd..)

Prownded that if the smplove: has failed o e salisfaction or has not fulfiiled
any of the conditions prescribed for confirmmanive. such as Passiny af Departmeneal
Cxdthination, 1ratnmg or Premoton cadre coune e the afgregand period may be ex-
temdedt ar peeseribed for probacion or under the Rajasthan Civil Services Iepartmenta)
Examination Rules. 1959 und amy slher rules, or by one ¥ear, ehichever is longar, If the
empovee sull Fails 10 fulfl the Presctibed conditions or fajls i Eive satisfaction, he will he
lisble ro be dischargred from such Postin the same manneras a probationer or reverned
0 his subsstanlive or Iower TSt i any, 1o which he rzay be entiled:

Providea Further that no person shall be denamed from confirmation afier the
said period of service o o TEAEDOSE 00 e cORtTATY 2B0ul the satislactory performance
of his work are caminunicated 1o him within the sg - pEnod,

£ The miasons for not tunfirming an employes refermd to in the second
provise e laose {u) shail i 1he case of a nor- Fazetred emploree, be also im meditely,
teonrded by Jhe Aprinting Authopty i his Sensce Book and CR. Fite and jn rlhe: case
of Garetred CHlicer communicated 1o the Accoun,ant General Rajasihan snd in his

confidenus| Repart File, A written ackngwicdgmen shalt he ke PLOn record imall these
cases.

Expiznation.-(1} R.;F;u!a: recruitment for ipe purpose of this rule shell mean
appiniment afver cither of the methads af reeruinnent or the Sepdce Bules promul-
Zated wader proviso to Article 309 of the Constitution of Intdia or for posts For which
o Service Rules exiss, it the POsIS are wiihin the pu rvies of Rajasihan Public Service
COmmission recruitment it consuitalion with therm Tl it shaill not indude an urgent
IEMPUrArY appoimiment, ad hoc 2 intmens ar afficiating promotion against Tem-
Porary or [in vacaneies which are Ity i 5 3

1 [ermit Spooimtments by |ranser such ap-
i ! the appointmeny 1o the pasi o
pointment, Persons who have been
&t uinder the rules thall be treared gy

which offivai was transierred wa alter repular ap
made cligble for sohsiantive APROIntioend toa pta
having heen regularly recruieed:

{i) Persons who hald lien o angther cadre <hall be eligible 10 be confimmed
undir ths rule ang they walf be eligiblc to EXEICESE an option whether they do niot elect
te e confimied on (fe expiry of two year of their " Mporary appMiolment under this
rule. In the absence of &ny ophion 0o the conrary, they shall be deemed 10 Rave
CHETCESC DDA in favour of ronfirmation upder this rule and their ien on the pre-
VICUS o5t shall ceage.

vide Newificstion Nao F. 2(7y DOPATL, dated 22-11-1984.

F% Subsntoced for-

"Metwithstanding Buything comained in the cole 30 T 3 PeEmancal vacancy
being aaitaivie, a Person who has been appointes on g Post BEAINGT 3 lemporary
acancy afier 5 repularselection, 2ad has the reafier pul in more than 2 ¥eans senvice on
¥UCh-BOst 01 igher post shall be deemed vy have cumplered the period of probation
and shall e eanfirmed provided Re fulfills ouher comdity i i
dowm us Ihess Rules."

- . vide Nutification Ne.F. 77 BOT/ANLT, dared 281274,
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{11} be fulfills conditions &5 are prescribed under rule relating to
Conlirmation subjeet (o the guota prescribed under these Rules; and

(111) permanent vacancy & svailable in the department, .

(2) If an employee referred to in sub-rule (1) above fails 1o fulfil
the conditions mentioned in the said sub-rule, the period mentionsd
in suly;rule (1) above, may be ~xiended as prescribed for o prabationer
um:lif:rI the Rajasthan Civil Services {Departmental Examinations)
Rules, 1959 and any other rul s or by one year, whichever is longer, If
the employee still fails 1o fuifil _the conditions mentioned in sub-rule
{1) above, he will beTiable e he disc arged of terminated iTom shch

™ "postit the same manmer as = probatione? ar rever{Ed o s substan-
*~Tive or lowEr post, i 467, to which bt may b entitled,

{3) The emplovee referred to in sub-rule (1} above, shall not be
debarred from confirmation afier the said period al service if no
reasons to the contrary abour the satisfactury_parfurmarlme al his work
are communicated to him within the said period of service. _

(4) The reasons for mot+ afirming of any employee referred 10 in
sub-rule {1} above shall be & corded by the Appomating Authority in
his Service Book apd Annua) Perflormance Apprasal Repore, _

Explanation:- (i} Repular recruitment for the purpase of this rule
- d of i t n initral

F intment cither method of recruirmeant or on i
cunsg.‘i’t}ut?gmf Serﬁc:?n actordance wilh the Rules made under the
proviso to Article 309 of the Fonstitution of India;

{b} appointment to the posts for which oo Sl:r:ufica RuIr;si exists, _|f
the posts are within the purview of the Commission, recreitment o
consultarion with them:

() appointment by transfer afier regular recruitment where the
Service Rules specifically permir

{d) pcrsons who have b n made eligibie for substantive appoint -
ment o 2 post under the cules shall be wreated as having bren regotarly
recrigted;

Provided that it shall v include urgent Lemporary appotatment
or officiating promotion whizh is subject to review and revision.

(i) Persons who hold lien on analher cadre shall be eligible 1o be
confirmed under this rule and |hey will be eligible to EXercise an i'_'I[JT.lCIIJI_
whether they do not elect to be confirmed on the expiry of two ym}rs D,
their temporary appointmen under this rule. In the abs.a_ncg o r:?ng
option 1o the coatrary, they shall be deemed 10 have cn:rms.:e uplion
in favour of confirmation unoer this rule and their fien on the arovious
post shall cease ™
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¥ L. Unsatistactory progress during probation:- (13 If it appears
to the Appointing Authority, at any time during or at the end ol the
perod of probation that a member of tne Service has noi made suffi-
cival use of his opportunities or that he has faited to give satizfaction,
the Appointing Authority may revert him to the post held substantively
by him immediately preceding his appointment, provided he holds a
iren thereon or in other cases may discharge or terminate him from
service: BT T fe g 2
=i Provided that the Appainting Authority may, if it so thinks fitin
any casc or ¢fass of cases, exend the period of probation of any
member of Service by a specified peniod not exceeding two years in
case of person appeinted (o a pust in th - Service by divect rectuitmen
and onc year in the case of persan appointed by promotion *{'special
seluction” to such post.

+ Provided further that the Apprinting Authority may, i it se
tiinks fit in case of persons belongin. 1o the Scheduled Castes or
Scheduled Tribes, as the case may b, #xtend the perind of probation
by 4 period not exceeding one yeat at = e and a total extension nol
excceding thice years,

(2} Notwithstanding anything contained in the above proviso,
during the period of probation, if a vrobationer is placed vnder
suspension, or disciplinary procecdin: | are contemplaled or started
against him, the period of bis probation may be extended till such
reciod the Appointing Authority rhinks fit in the circumsiznces,

{3) A probationer reveried or discharged tom scrvice during or al
the cnd of the perigd of nrobation under sub rule {1} shall not be
enttlled Lo any compeazation,

32. Comfirmation:- A probationer shall be confirmed in bis ap-
pointment at the end of his period of probation, if, {a) he has prssed
the departmemal exa mination, if any, and has successfully underguo,.,

X Subsiituted fon-

"3 Unsatisfactury progress during prabation-(13 If jt appears 1o Ihe Appoim-

ing Auhory al any Hme. dufing 01 4t 16e end of the petind of probation that a
memhet of the $erdce has nol made suffcient w5t of his apportunities or 1hal he has
laibed Lo give satisfacuon, the APpOIAting Authority may reven him o the post held
sUbsianteeely by hun immediarely preceding has sppomtmem pravided he Bolds 3 lien
thereeh. orin ether case, may dischaege him fron service:

i Eronsided Furlher thal APpuinting Author may extend the period af prohation
ol any member of 1he Service by o specified penmil not excesding ane year,

T2 A probatigner roverted or distharged * om the service during ar at the end
blihe perived of probation wider sulborle [2) 1+ Rule 30 =hall not be entitled bty the
campensarron.” vide NotTification Ao, 1(35] KarmikiKa-1[/Td, dated 4.5.77,

. [nsereed vide Metification Yo 5 10350 Earmib/ Ka-1174, dared 3. 5.77.

G Tnseried vide Notification No.F, (63 DOPA-ILTT, dased 2-10-77, (Effective
From 1-1-1973),
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such Iraining as Governmen. may from time 1o time, specify; (b) he has
passed a proficiency test w Hindi; (<) the Appoanling Authority is
satisfied that kis integrity i unquestionabde and that he is otherwise it
for confirmation,

€ 3ZA. Notwithstandmg anything contained in the Rule 32, a
probationer shall be contirnied in his appointment at the end of his
period of probation even if rhe preseribed departmental Examination/
tramning, proficicncy test in Hindi, if any, are nol held during the
period of probarion laid drwn in the rules provided.

(i} he is atherwise Gt L conlirmation and the

{1} Period of probation expired on or before the date of pubiica-

tion of this amendment in the Rajasthan Rajpatra,

PART VII

PAY
%33, Pay during probuswions- The initial ray of a person appmnted
by direct recruitment 0 a4 ost in the Service/Cadre shall e the mini-
toum of the scale of pay of 1he post:

Provided that the pay f'a persan adready serving in connection
with the affairs of the stare shall be fixed in secordaner with Lhe
provisions of the Rajasthar Service Rules, 1951,

£34. Incremeni during probation.- A probationer shall draw in-
crement, in the scale of pav admissible to him io accordance with the
provisions of the Rajasthan Service Rules, 19571,

33. Criteria for Croszmg efliviency bar.- No member of the Sgr-
vice shall be allowed ro o evs an Efficicncy Bar unless, in ihe opinien
of the Appointing Authi. 1y, he has worked saitsfactorily and his
iftegTity is unguestionable.

36. Regulations of pay leave, allowances, pension etc.- Excem as
provided in these Rules, the nay, allowances, pension, lepve and other
conditions of Service of the metmbers of the Service shall ba reralated

bay:-

B Inseried Rule 33 A vide wptificaiion Mo L. W12 ApporsfA-ILGR, Pr. V. dared
[r-10-70 .

% Substituled for- "33 Ses-e of Pav-The Scale of monthly pay of 3 pemon ap-
poinicd to A posl i ihe Seracc shadl be sach as may be admiscible ander the yles
referred 10 in cude 36 or as may ' ranchicned by Governmend from time to tme:”

vide Notification Vo F. 1715} Appits fA-ILET, duted (153
L Substituted tule H for- -

"34. increments durlog probatien.-A probationer shall draw incre ents in the
scale of pay aumissible to Wi dering 1he peraod of profanon as they Acuroe, provided
thal il the period of pechation o cxtended o6 aceount of Tailare o giver xatisraclion.
such extension shall nol Loum fut incecments usless Government otherwise o rects "

vide Navification Na.F. 311) Appies £4-113/58, Pr, IV dated 16 10-75.
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{1} The Bajasthan Traveling Allowaoce Rules, 1971, as amended
up- to-tHale;

{2) The Rajasthan Civil Service (Unilication of Pay Scales) Rules
1951, ¢ amended up-to-date;

{3} The Rajasthan Civil Services (Rationalisation of Pay Scales)
Rules 1936, a5 amended up-to-datc;

(4) The Rajasthan Civil Service (Classification, Control and Ap-
peal) Rules 1958, as amended up-to-dale;

{33 The Rajasthan Service Rules, 1951 as amended up-to-date.

(8} The Rajasthan Civil Scrvices {Revised Pay) Ruodes, 1961 as
amended up-to-date; and

{7) Any other rules prescribing genera’ conditions of services
made by the appropriate authority under the proviso to Article 309 of
the Constitubion ol India, and for the time bulng In [oree.

37, Removal of doubts.- IF any doubl arises relating to the applica-
tion agd scope of these Rules, i shall be referred to Government i the
+ " Departmeat ol Persennel” whose decision thereon shall be final,

Repeal and Saving.- All rules and orderss in relation 1o matters
cevered by these Rules and in force immediately belore the commen-
cement of these Rules arc herely repealed;

Frovided thal any action taken under the rvoles and orders so
supcrseded shall be deemud to have been taken under the previsions
of these Rules,

3%, Fower to celan rales:- 1o cxooptiineal cases where the Ad-
ministrative Department of the Government i+ satisfied thal operation
of the reles relating to age or regarding reouirement of experience
for recrutment canses undue hardship in any particular casc or where
the Government is of the opinion that it is secessary or expedicni (o
relax any of the provisions of these Rule: with respect to age. or
experience of any person, il may with the concurrence of the Depart-
ment of Personnel and Administrative Reforms and in-consoltalion
with the Commission by orders dispense with or relax the relevant
provisions of these Rules 1o such extent and subject (o such conditions
as il may consider necessary for dealing with the case in # jost and
equitable manner. provided that such rolexation shall not be less
[avourable than the provisions already contained in these Rules, Such
case ol relaxation shall be referred to the P ajasthan Public Service
Compmission by the %"Administrative Depactment concerned.

+ Hubestieuted for Lhe wosds "Appeintments Deparuments” vide MNatitication No.F.
10133 INE (A-[EWT2.1. gated 3- 11973, (Effective from , 7-7-1972). .
@ ‘dddedvide Nolificarion No K. 11(2) DOFA-ILT - dated 27-12- 1976,
% Bubstitied For the expression "Department of Personne] and Adminisirative
Belorms (Deparimend of Personncl-A-Greoup-I1).

vide Motification Mo Fo1H{EY DODYA-AS, dared 18-3-1982

30
Fema-
rks.

d in

r

ificat-

ions aod experience

g,

S pE———

India with atlcast three
years crpericnce oo ANy

of the posts mentioned
Col. 5 or Diploma Certifi-

cate of alteast two years
duration in a technical dis-
cipline from recogeised in-
Col.5 or oo the aholished
post of Fowgrleom lo-

the posts mentioned io
structor ot both,

years' experience: oo any of

Science/ Coinmerce/En-
sity establishea by jaw in
stitute with at least [(ive

gnee ng from 3 nb

required for promotion,
Degree in Arts)

10, Senior Supesvisor
T A R e T

Post from which  Miniroum
Handloom.

promotion is b

be madsz.
9, Pesigner Handloom

I Inspeoro: fudieer
4. Industries Exten-
sion Officer

6. Survey Officer

T Inspecior

8. Inspector Hand-
lpom {Auwdit),

& Measnres
5 Economic
Ievestigator
Handlogm

GROUP ‘A’

Degree in Arts, Science, 1, Manager Industrial
Commeree or Bnpinear- Estaic

Ing trwm 1 Lol ac ity s

+ SCHEDULE1

tahlished by law in Tndia. 3. Inspector Weights

ﬂualiﬁcali{:ps lor
direct recruitment

Method of
recroitment
with perceutage
3
promAring &

254 by
direct recruit-

75% by
ment.

MName of
post
2.
“dusrries OF

{107,

Dhslrict to-
+ Sonedele | & I substuted vide Motification 2o, F. 2 2 (4) DOPAIREY dated 24-5-1921,

Raj. Industries Subardinate Service Fules, 1966

5.Mo.
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L Z 3 4, 3 £ 7.

Fe -

0
’ High SchooliSecondary with seven ¥oars® ox-
pericnce on any of the posts mentjoned in
Col. 5 including cxpericnee gained an the
aholished post of powerloom Instructor,

Degres in Arts, Science, Com- Fy #
merce or Engineering from g

{i) Manager, 1002 by
Industrial Bs- direct re-

tate crui- University established by taw in
(i} Industries ment [ndia
Inzpector

Diploma [n Electrical Chemical
& Textile (Tech., or Mechaa

{iii} Industrics
Lxfension 7H.

LY

direct recruit- [ndusttes or Chemical Industries of

ment,

repule,

ficer cal Engiaecring from a recoy-
{iv} Inspector nized [nstitute

Handloom - =

{Audit) _

3. Inspector 0% by Depreein Arts, Science, Com- 1, Assit. Inspcc-  Five M.E. 12 11247,
Weighits & Promo-  meree (Seicnee Preferred} from  tor Weights & years cx-  of the post
Meastres tion & a University established by iaw in Measures, perience  shall he

SU% by Indiaor a Poiytechnic Diploms 2. Repairer of onany  resarved for
direct m Electrical, Chomical and Tex-  Standard Balan-  post men- ministecial sar-
recruit-  tile or Mechanical Engineering e, tinnedin  vice as per rule
ment. from a recognised Institute. 3. Laboratory Col. 3 B4,
Assistant of
{Group B,
- Raj. Industrics Subordinate Scrvice Rukes, 195 - 41

1 2 3, 4. 5 5. 7.

4 Assistant [n- 100% by Higher Secondary with Scicnee from - - N.B. -12 1/2% of
Spector direct d recognised Board or the quakification the posts shall be rescrved
Weights &  recruit- declared as equivalent thereto by the for ministerial service as
Measures.  ment Governmen perrule 6A.

3 Repairer FO0CE hy Aigher Se_oadary frumr o - 0 uised .

Standard direct Board with Diploma/Certificate in
Balances. TeCIni- trade issued by the National Couneil .
tment for Training in Vocational Trades or *
any Gther Institution recognised by the
Government as equivalent thereto with
Mo years' practical experience in the
particular field,
GROUP ‘B

1. Senigr 100% by M.Sc. in Chemistry (preferably Analyti-  Salt Su- Five years' -

Chemist promotion  cal Chemistey) from a Uvniversity estab-  perinten- EXpErience oo
lished by law in India with three years' deotfAna any of the
expericnce in any Laboratory ICCog- lyst. pasts men-
nised by the Government or jn any tigned in Col.
private Laboratory of repute, No. 5.

2. Sak Superin- 75% by M.Se. in Chemistry from gz University Inspec. Five years' -
tendent/ promotion & established by Law in India with 1wo tor Salt expericncs oo
Analyst, 25% by years' expericnce in Salt manufacturing the post men-

tioned in Col 3,
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1, /P 3 4, 5. 6. 7.

\%lspccmr 100%% by B.5¢. with Chemisiry as - - -
REH dircct reccruit-  one of the subjects from
.. ment, & University established
by Law in India.
4. Laborarory  100% by Secondary with Science - - -
Assistant direct recruit-  from a recognised
ment. Board or its cquivalent

qualification recognised
by the Government.

GROLP ‘C’

1. Superipten- 100% by Higher Secondary with L Designer  High Schagl/Secondary -
dent/Cum  promoticn Diploma of twa years’ 2. Jacquard  with Driploma in Textile trade
Designer, duration in textife : Master of at least two years® durslien
Handloom preferably with design 3. [nspector  from a recognised Institute
Design Centre as one of the suhiccts Handioom with at least three years' ex-

Ecom a recogniscd In- perience on any of posts mea-
stitute with at least three lioned in Col, 5. Experience
yeurs' expericace of gained on the abolished post
working in an industrial of Powerlooms Instructor will
concern of repute. be taken into account.

-

#a|. Industrics Subordinate Service Rules, 1966 33

L 2. 3 4. 5. 6. 7

2. Jacquard 100% by Higher Secondary with two I.Weaving % "Scnior Higher .
Master promotion  years’ Diploma in two years Master, Secondary orfHipher Secon-

trade issued by the National dary" with two years” Diploma

Council for training in Vocation- 2. Inspector  in the National Council for

al Trades or any other institu- Handloow,  traiping in Vocational Trades

ton recognised by the ar any other Institition recog-

Tt o equivale . thene riscd by the Government as

to with at least three years' ex- cquivalent thereto with at least

pericnce in the trade. two years’ exprricnce on any of
e OR the posts mentigned in Col, 3,

High School/Secondary from a OR

recognised Board with two Secondary with a certificate is-

years' Diploma in the trade is- sued by or recognized as

sued by the National Council equivalcat to the certificats is-

for trarming in Vocational trades sued by the National Council

or a Diploma recognised as for training in Vocational

equivalent thereto with at least Trades with at least three years’

five years' experience in the experience oa any of the posts

trade. mentioned in Cel, 5.

Experience gained on the
abolished post of Power-loom
Instructor will be taken into ac-
Count.

¥ Subitnoted for the expression “ligher Secondary” vide Notification Mo F. 1 {1) DOF/A-TI/E dated 1831583,



¢
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L 2 3 4. 5. . 1.

3 () Weaving 0% by *+ Senior Higher Secon- Junior Three years® -

Master direct dary or Higher Secon- Super- cxpericnce on the
‘recruit- dary" or equivalent " visor post mentioned io
ment & qualificarica with Hand- Cols.

{ii} {ospeclor 50% by Diploma in the Textiles loom.

Handloom  promo- Trades (at least bwvo
tion years' deration) issued

by the National Caracil

for training in Vocation- ;
al Trades or any other

[nstitution recognised

by Lhe Goveroment as

equivalent thereto.

4. Designer  50% by direct  Degree in Arts, Science, Comincrce Tugior Supervisor  Thiee years’ -
Hand- cecruitment & from a University established by law in Handloom. EXpErisnce on
loom, 50% by India with Diploma in Textile rechnol- . the post men-

promotion ogy (at teast two years' duration) tigned in Col.
preferably in design from recognised - Nao. 3.
Institute.
5. &r. Supervisor 1005 by Depree in Arts, 3ciénce, Commerce Junior Superviser Three years’ -
Handloom  promotion  with Diploma ie Haadloom tesxtile of at Hapdloom cxporicnes ¢n
: least twa years' duration from a recog- the post men-
nized Instirote. tioned in Col.
. Mo. 3.
+  Substituted For the expression “Hipher Secondany™ vide Notification Mo F- 7 {1) DMOPrA-TIER dated 18-E-1982,
Waj. Industrics Suburdinate Service Rules, 1966 45
L 2
2, _ a 4, 7
6. Jr Super- 100% by + "Senior Higher Secondary or - -
visor Hand- direct reeruit- Higher Secondary” from a
koom mezt recognised Board with two
years' practical experience in
any Goveroment Depit fHand-
loom Beoavd ar an Todast riad
cooctan of 1ope
B B — GROUP ‘DY
. Planning- ¥ I Class post-graduate degree in - 1. Economic loves- i -
AssL promo- Ec-::r_nom?cs from a University es-  tigulor = gx}]r::;scnca on any
tion tablishad by Law in India, 2. Survey Officer, af the posts men-
" tiofied in Col. No, 5.
2. Economic W0% by N Class post-graduate L. Econpmic Inves- 5 "‘ﬂ:an:fl - ° 5
Analyst promo- {MA.HM{.S_E, with Statistics) tigator experieaes on any
tion from a University cstablished by 2. Survey Officer, of the posts men-
. Law in India. tioned in Col, No, 5.
3. Techmical OF 100%by  Depree in Mechanical Engincer- ;
ficer {Engp)  direct ing ]
recriit- OR
mént Diplumay in Mechapical Fr-

gineering with 2 years’ cx-
perience on any lechnical post
of & Govt. Deptt, or Industrial
concern of repute.

+  SubstiLuted for the expression “Higher Scenndary” vide Notification Ne. F. 7 (1) DOP/A A1/38 datell 1331989,

-
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L 2 .3 4. 5. B 7. ;
|

4. Technical Of- 100% by Degrecin Textile Technology = |
ficer {Textile} direct from a recognised University :
recruit-  with 3 years’ expetience in the I

menl trade, |

OR ;

Giploma in Textile Techeology :
from a recognised Institution _
with 5 ycars” experience of work- i
ing on a technical postina

Govt, Deptt. or in an Industrial _
concern of repute. I

5. (i) Evonumas o 5% uy Fiest or Second Class Mastor’s degree =
[nvestigator direct recruil- in Mathemalics, Statistics, Economics !
{it) Survey  ment or Commerce from a University cstah- :
Cificer lished by Law in India. 2 |
OR :

Master's degree in Maths., Statistics, |
Economics or Commarce with one

year Diploma in Statistics from any |
recognised Institution or University es- '
tablished by Law in India,

6, I[nformation 100% by Degree in Arts, Science, Commerce -~
Assrt, direct recrult-  from a University established by Law .
ment in India, |
L
- r & W z fFe:)

Rz;. fndustries Subardinate Service Rules, 1966 47 '
1. 2. 3 4. B 8. 7.
7. Asstt.  100% by Graduate with degree or Diplomain - - .
Librarian  direct recruit-  Library Science from any University cs-
ment tablished by Lawin India with at lcast,
2 years’ experience of working as it
Librarian in any Institution or Govern- |
merl Deparung.
SCHEDULE-II {See Rule 4 (2)] I
Leather  100% by Certificate from a rccognised Institute
Assistant  dircel recreit-  in Leather Technology with 5 vears' ex-
tment pericnce in Leather Trade or Leather

goods manufacture under any Govt.
Department or in any Industrial con-
cern of rcpute. '

OR
Diplema in Leather Technology from a
recognised lastitetion with 3 years® ex-
perience in Leather trade or Leather
goods masulacturing concern of Govl.
or in any other concern of repute.

Explanation: Degree in Arts, Science, Commeree does not include a degree in Medivine and
Veterinary Science and Animal Husbandry.
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Schedule before 24-8.1983.

SECHEDIULE [
L i\lsm: of Methad of Quajifications Eor divect Post From which Minimum Qualifica- Rema-
post recruilment sith  recTuitment pramotion is 10 e tHons and expedcnee - ks
percentage made. quired for promotion.
1 2 3. 4. A 4. 1
Group A.

(a) (i} Supedinten- TEEL by Matric with Dploma of 3 years dura- (i} Supsrvisar (Desigas)  Matric with Diplomz
dent, Chuster promotion  tionin Mechanical Engincering from a (6] Instructors, Cluster from a gecognised Institule
Type Training and 2596 by recognised Polvteachaic Institute with a1-  Type Training Cencres, in Trade and 3 years' ex-
Centres direct least 2 years” experience of workshop ar  [ii]) (a) Master dyer, perience ig the trade.

i {b3 lnstregzpr Carpoptry.

recruitment.  factory.

{c} Instrucror Learhes
Foptwear in Kural Arts
and Crafts Institute.

with af least 3 years” experienee in the
trade.

(3) (if) Superineen  100% by g (i) Instructor {Designs). -do-
dent (Designs),  promotion (i} Instsucior (Weaving
Drugget and Diesigns)
et Dresig (1i1) Tnstructar [(Waol
Exrengion WEIE]
Centre,
fb) Superintendent  -do- do (i) Designer (Handicrafis) wdo-
{Artist) Design (i1} Supearvisor (Quality Marking 1landicrafrs.)
Exilension (i1} [nstructor, Artdstic Crafts Training Institute,
Cenere (Tex-
dkes).
Raj. Industries Subordinate Service BEules, 1964
44
1 2. k3
1, L3 6, T.
{c) Superintendent 5% by Matric wi i
i h with D i 3 i wi i
Industrial mrark- promotion years dum:iunlﬁaﬁ:cﬁgiical EHP'C'W?'S {romiiias pourleadih INpIE.
shop, Gadia and 254 by Enginecring from a recog. sciliy workshope) from a recornised Inatituee
Lohar direct Rised polytechnic or Institate in Trade and 3 yoars' ex-
warkshop and TECruitmenr.  with twoyean’ sxperience of pericageinie trade
cutlery Centre. watkshop or [acrory,
(4} (*Superinten-  TRG by Fost Matre 137
i k ) A s Iiploma of 3 years (it Supepvis i
i : prrvisor, Crualit Ao
Mari-ing by Ejign;;%ﬂgy Ejnu:ﬁlu;naz::m 2 recognased [nstitute Marking Leather, 3 2
Leather. direct '
reeruifment.
i) Lecrurers, - ii
. i o <do- {ii} Insiructars Leather lo- -do.
stitures stite.
€ [(c}Supdr-cum.  I00% by Matric wilh di i g
Designer Artist  Promotion  yeats dumjmﬂ':ﬁ: :‘hf 3 i) Instructor (Desigt) — Matvie with Diploma -
Handicrafts - Engg. from a rccugnisv.-.;i IEI‘:':I oy ieaie £10m & reeograced ladnirite
Drevelopment polytechnic o Tnstilule with I{:ij':s?yIIJ ol oiis
Centee atleast 2 years' expericace of W:}a\:?smcmr S EERERIE ek e
: Factory ar workshop, L
2(a) (i) Supervisor  56% by High Schoal i
) L i passed with 2 years igh &
Diesigns, direct diploma in the trade iss uedy:y the Na- R nl-zjfg]::l zﬁmmwa?m in th
recrument  dional Couneit for Trainine § ian. avi B A e
SOy M Trates ot any othes Ttution Kbt e o) T40€ S by he Natona)
il e L ! si0-  Loured for Lraining in Voca-
recogntzed by the Govt. as equivalent SHiteLle, tional trades or any olher Tn-

EFilution recognised by the
Govt,

i Ineerted vide Notifickian Mo, F. 3% (53] Ind (A) 66 dased 26-6.1968,
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1 2 3 4. 3 b. 7
High School pasged with tertificate is- as equivalent wich acleast -
sued by of (ecopnised as squivaleni o, 2 ycars' experience in the 1rads.
the Mational Cauncil for Traicing in [u):

Yeoutlonal Trades with at least 7 yars' High School passed wilh cer-

expefence m trade. - tificate issued by, or racog.

N.B. Far such of the teadas in which no nised as equivaleat ta (he

diploma vertificats course is availabie Mational Couacil for Traic-

in the countey, the feld experisnes may ing in Worational Trades

be increased by 2 years in lew therzof. with al f2as1 5 years' ex
perience.

2fz) (i} Instructars  $0% by -do - () Blacksmith (Common Facilizy Workshop). -do- -

Cluster Type promotion ) Carpenter-cum-painter Common Faciliy
Training Centers.  apd 505 by Warkshop.
direct fed [asteustnr {Learkes
recruitmesd
sy (ii) Master Diyer,50% by High Scheol passed with 3 years For Master Dyer; -da- N
Instructar, Car- promotion diploma in the trade issued by the Ma- (i) Dyver-cum-Printer,
pentry Instyuctor, and 6% by tonal Cownail for Trakning in Vocs-
Leather Footwear direct tivmal Trades or 2ny orher lostitution  For Carpenin:
in Rural Arsand “recruitment. recognised by the Government as (i} Instrwctor Designs
Crafts instilate, eyuivelent, with at leasi 5 years' ex-  Dlesign Extension Centars,
perignce i the trade. (@) Trained Craftsman
Rural Arts and Crafs In-
slituies.
For L.ealher Footweer:
(i) Teachers Social Wel-
farc Scheme in Shae
Making
—_==Tr = - - — o i e PR ) i -
Fa). lndustrics Svbordinate Service Rules, 19665 51
I 2 i 4. 5. L T
2|}y (ivy Lostrusturs THEE by High Schoot passed with 3 years Diplomaip the - - -
(Dasigns) dizert trade issued by the Mational Council for Train-
2(a) (v) [ostructpes recTuitment.  ingin Yacatjonat Trades or any ather {nstilu-
Weaving tham recopnized by the Gove a5 equivalznt, with

2{e} Designs
(wi} Instrogtoms,
Wanl Weaving.

M.B.-For such of the f1ades in whiz

i lieu therent,

2(b) (i) Designer.
(Handicrafts)

atleast 3 years’ experience fn the irade.
OR

High School passed with se tiffcate tsoued by or
recognised as equivalead 1o the Mational Coun-
cif far Training in Vocational Teade with at
least Tyears eaperience in Traue.

505 by Medric with Diploms in the trade, High Inspector Quality
premotion  School passed with 2 years diploma in Marking Fand.
and S05% by the'trade issued by the Nationa) Coun-  icrafts (Technical
direci cil for Training in Vocatienal Trades ar Asslr)

TecTUItMERL  any other Institotion recopnised by the
Government 33 equivalent with at least
3 ymars' cxperience in the trads.
ok

High Schon! passed with certificats is-
fued by, ar recopnised as equivalent to,
the Mational Council for Training in
Vocatiural Trades with ar |east 7 years'
expetience in Tradr,

.B. For such of the trades in which no
IHptomaterrtiticate course is availahle
in the counkry, the field expertence may
be increased by 2 years in lisu thereat,

h nio diplomaventificate tourss is available in the country, the field experience may be inercased by 2 years

Matric with diplome in trade/High ~
School passed with 2 years diploma in
the trade iszued by the National
Councll for Training in Voeational
Trades or any other Institution repog.
nised by the Gove, as equivalent, with
atleast 2 yerrs” expericnce in the

trade,

OFR
High Schoof passed with cerificate is-
gued by, ar recomnised 35 equivaient
to the National Counedl for Training
in Wocational Trade, with atleast 5
JEUTS® CRpErigneE.
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i

-1

Nb

I (4 Superasor
Chiality Marking
(Handicrafts}

JRIEY
promaotian.

High Sehoal passed with 2 years
dipltrea in the trade issued by the Ma.
tivnal Cosncit for Training in Youesian-
#f Tredes nr any other Institution
recomised by the Govt, 8s cquivaleas.
with a1 masl 3 yedrs' experienes in the
trade.

[astzuctor Hangi-
crafte.

High 3chonsl pussed with £ years
diploma in the trade jssoed hy the Na-
tianal Cowneil for Thaiaing in Wouds
tional Trades orany other

Inscituzian cecugs jwed by the Gavt, a3
eyuivalenl wilh atlzast 2 years' ex-
peericnce in the trade

2iv} o (i) 1astructoss, Ttk by High School passed with 2 years Aswistant Inskrue-  Hagh School passed with cectilicate is-
Artistic Crafla promozica  diplosna in the trade isseed by (e Ma-  or Coctage In- sued by or recagnised a5 equivalent
Traizing Institate, £ 235 by teanal Council af Training Yorational  dustry Institute. to, the Nitional Cownell for Training
dirsct Trasles ar any other Institution recog- ’ ir. Yoralional Trade wAth atleast 3

rearditment.

nised by the Govt as equivalent with at
leger 3 yoars experience or the 1rads

years experisnes.

¥hl  {iv) Sopepasce SGOE by -dir - High Schocl passzd with 2 vears
Cravgnony Facilizy  direct diplama in the Lrade issusd h]:l' the _Na-
Wirkshops. TESEUiLTIE I tional Couneil for Training Vocation-
£ 50 ¢ hy al Teades cr ay utler laatitalion
prumaLan. -do- ezcopnised by the Gavl, as equivalent

Fagh Schoct pessed with cenificate is-
sued by or recognised as equivalent to

the MNational Council for Trataiay in
Yoeational Trades with at least 7
years' expeficnce in trade.

with at least 2 yeqes' experiznce in the
lrade

R )
High Schonl passed with cértificate 1s-
suzd by, or recognissd 2s equivalent
ti the Mational Cauncil for Teaiting
in Vorational Trage with atleast 5
yeaps' g¥pelisnee.

M.E. Forsuch af the rerdes in which no
Criplanafee reificete course is available
in Ehe coupiry, the fiebd experience may
be increased by 2 pears in Lew theeeaf,

Raj. [ndustries Subardinate Senvice Rules, 1968
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1 2 3 4, 5. &, T
2y () Supervisors 505 by High Schoo] passed with 2 years (i) Mistry, High School passed -
Oualety Marking  promotian  diploma in the trade istued by the Na-  Lzather Instituie, with 2 years diploma in the
(L=ather) & 30% by tiunal Coungil for Training Vocatonaf (1) Tastructor So- trade sued by the Mational
direct Trades or any othet Institetivn revog-  elal Welfare in Counel for Trg. ¥ocatione]
reccultment,  nised by the Govt. as equivalent, with at Shoe Making. TFrades oc any oiber Institu-
least 3 years' expericace in the reads. i) Shaver tion coeognized by Lhe Giget.
(Learher Institute) a5 equivalent, with at least 2
(v} [nstructor yeams” experience in the trade.
Leathker,
OR
Hige a_nrl g s550d with cer.
fificate issued by or moop-
nised as equivelent to the
Mational Councl for Train-
ing Vocation Treds, »ith at
teast 5 years' expericare,
2(c) (i) Instruetors 5050 hy g - - -do - -
Leather Institute  promotion
and S0 by
dirset
reerHtment,
3a) (MM Tnstructors 509 by hatriculation with & Instructors Matriclation with B -
{(Weaving) Promation Diptoma ot Certificate in the Dreaing and Weav- Diplomi or Certificate jn the
{arpde.II Foral & 505 by ‘I'rade isswed hy the Matjanal ing Cottege In- Trade issued by the Mational
Agls and Crafes  dirert Council for Traing Voca- stitute, Jodhpur. Couneil for Tratning Yaoca-
In=tituke, reCTuilment. tiamal Trades or apy cther Tn- tiana] Trades or any other ln-

slilutions recognised by the
Cwot. 35 equivalent with o
yzars practicel experients in
the particolac field.

shilulion re-creanised by the
Ligw, as equizalent with two
Years practival saps nence i
the particulat ficld,
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| 3 3 4. 5 fi. 7
3a) (i) [aptnstruc- A0 by - do - {shruld know welding work) (i} Skilled Blacksmith Tn- ~lg- -
tar (Black- promution ; dustrial Workshop &
smithy GErads and 509% by Gadia Lohar,
I, Common dires| Giiy Maching man-cem-  [Should know Welding work).

#(a)

Faeility
Workshops.

(1) (E) Cae-
peakerLum-
Pxinter
Laomemon
Fariliny
Warkshop,

K

M) (ii(e) InsTruc-

Rsj.

tots Leather

rzcruilment

LG5 fy
drract

TeCruitrent.

LI by
diract

recruiiment.

tarriculation with a
Diplama or certifivate in the
trade isswed by the Mational
Council far Training in Voea-
ticnal Trade or any cther In-
stitution regognised by Gant.
A5 cLvalant with 2 years
practical expariensg in |he
particular field.

Ok
Litcrate with 4 sectificats in
the trads from some recog-
pised Instibute wish at least 5
y#ars practical experience
the line. :

Marrculation with & diplomascarfi-

cate in the Trade issusd by the fation.

al Couneil for Training in Vocational
Trades or any other Institution recog-
nizzd by the fipvl as cquivalent with
rwo yedrs practical expericnon in the
paricular freld, -

Indusiries Subordinate Sarvice Rules, 1965

Welder Industriad
Warkshops.,

(i) Skill=d Meching man
Gadia Lohar Workshap.

-do - =di .

35

2

4.

3a) (Gika) Dyer

ey GiaChy Inscruc.

CumePrinter

tor (Dresigns)
Uirade [J]

[Design Exten-

SN Canter)

Ja) (TF(e) Trained

LCraftsman
Rurz| Ars &

Crafts Institure.

-da-

L0 by
direct
t2eoruig-
menl

1M by
Jireer

recruitinent,

Liu:raln: with Training in the Specified
trade in sy one of the Instifutions el
or recognised by the State Government
far the prrpoge.

O
Literate Master Craflsman with a ming-
tum of § years! experience in the rade,

Martrie with Diplogna in Lle trade.

. UR :
Marric with certificate in he rryde wilk
Tyuars post Mald:z Traimiag
ME-0T3 A caetilicae in drawing renm
soma recogoised Instituie will He
preferrad.
(i) Analiernate qualification will be
literate with training in the specified
lrade in any one of the Institutions run
Lr récognised by the Stare Gow, For ihe
PuTpoge,

(9]¢

Lit:rgt:: Master Crafleman with a mini-
MUM OF 5 yedrs' experiense in the irade.

Literaes with Training in the specified
trade fn By one of the Tnstitutions reg
O ritagmised by the State Gavl, far the
urpnse,

. OR
Literate Masicr Craftsman with a mini-
mum of 5 years' expericnce in the trade,
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L 2 1 ] 5. 5. 1
Ma) (i)} Teachers - do Maro with Diploma in ¢he feads, - - - -
Encial Welfare IR .
Seheme. Matric with Certéficars in the trade
with 2 years’ expesience in the trade.
He) (i} Inspector, cda- Matricuiation with a Digloma;Ceetifi- - - - =
Fwality Mark- £aty in the trade issued by the Nationat
ang (Hand- Council fee Training in Yacational
iorufes) Tredes or any other Inatitstion recog-
 Pechaical) As- nised by Tovernment as equivalent
LI FLES with 2 years practical experisnce in the
pitrticular fre)d.
3(bY fii) instruetar, 500 by - dg - Skelled Misipy Maticatation with a diplonfcerifi-
Handicrafie. protadion a5 in 3] £iid £ale in the trade issued by the Ma-
ana S0 hy fiznal Councd For Training
Ai et Yoratonal Trades of &y erher [n-
cecruiemieng sitetian revegnised by Guvemmnt
3% equivatent with ans vear practical
expefience in the particular fizfd.
MEY [Hi} Assistane 1005 by Literate with Trauning in the specifica - - = =
lastractars Cot. diceqt Trade in any voe of the [atittions run
tage lidusirics recrulimesl  ar recogaised ty the State Government
Instituee, fe the purposes
Jadhpar. Cr

Literate master Craftsman with a miné-
aum ol 5 yeass' eaperiznes in the trads,

ey (i) Mistoy, 100%E oy Literate with Training in the specified = = = =
Leather [n- dizect Trade in any one of the Institutions rup
atitute reccuitméent.  or recognised by the State Governmend

far the purpose

o
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oR
Lirerate Master Craltsman with = mini-
mem .l 5 yeacs’ egpiricace in the rrage,

3fc) (i) [nstcuctars - da - -
Or. [l Sogia)
Welfare
Soheme
ey §iii) Shaver, -da - Matriculation with a Diplama/Certificate in the =
trade issued by the Mational Cowuncil For Tratning

Leather Trajn. 1r T
ing Institute. i Voealianz] Trades ar any other lnstitucion
recopained by Covecnment as equivalent with twa
years' practical experignce in the particular field.

Sfu) (i} Instructors, « o - Matric with Dhploma in the rrads.

Dyzing & Weay _ . O . :
ing Cattage In- Matric with Certificate in the (rade with 2 years

expericpee in the trade, Ao alternate qualification

dustrics 2 : ey i
Iastitute. will be Literite with Trainiog in the specified
trade in anyane of the Institutions qun or Tetug-
nised by the State Gavernment for the purpose.
O :
[.iterate Masier Cralls man with @ ménimum of $
yedrs’ caperigncs in 1he trads,
4] (iiya) Skikled LN by Literate with Trainingin the specified - -
Hlacksmith, direct Trade in any ane of the Institations run

recreitmeni. or recagnised by the Stave Government
fae the putpose.
Cr
Literate Masier Cralisman with a mins-
T of 3 yeam’ expericnce.
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1. 2. 3. 4, : 5.

_ 6. 1
4=} {ii){b) Skilled 1005 by ~da - - - -
Machins mag. direct
cum-Welder, In-  recruinment,
dustrial
Workshop.
#(a} (H)({c) Skitlad ~dg - «dpa . i -
grhine man, ]
Gadia Lohar
Workshop,
A7) Skilled Mistry - dp. Literate with trainiog In the sperified
: Irade in anyone of the Instimtions run
Of rechERised by the State Qovers.
menk for the purpose.
OR
Literate Mazter Craftsman with B fmimi-
wm of § yeacs' experience in the trade.

5 Repairerof =do. Matriculation with a Dipiama/Cenif- - & 2
Standard cate in the trade issued by che National
Balsnee Sora o A Tuaining Vocatianal

Trades or any ather Institution eeog-
nised by Govermment a3 equlvaleng,
with [0 years practjcal experiencs in
the particular field,

6. Machine man S09% by Marriculztion with Diplowa/Cern ficate Mechanic Wool-  Matriculate with 2 Diplapa; .
{Leather In. Fromation  in the erade jssued by the Matignal I=n Cottape In. Certificate in the 1de jsgued by the
stilute) &560% by Councf for Training of Vocational dustring Mational Couneil Eor Training Veca.

direet Trades ar any othar Institations recog-  [ostitulion and tional Trades or any ather lastitution
PECTUItMEnt.  nised by the government as equivalent,  Druggel Carpe recogmised by Government as
wilh bW ¥ears' practical expesience i Cantre, equivalent, with one year pragtical ex.
the particolar feid, perience in the particular field.
. - # - L
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1, 2 3 4, 8 & 7
T Mechanic Wool- 1008 by Literate with Treining in the specified trade, in - - n
len, Catiage In- dreqy : any one of Lhe Instirutions mn or recogrised by
dustries TECTUtment.  the State Grovernment for the Purpose.
Institute & ; R
Drugpsi Carpet Lilerate Master Crabtsman with a Minimum of
Centre. 5 years’ experiance in the trade.
B Mistry, Cutlery 100%% by Literate with Training in the spegified trade fn - # 5
Ceatre. dlrect BRY ane of the Instiiutions run op TECOENisd by

Tecruiiment  the State Gavernment for the Parpase
OR,

% Block Maker. - o Literate Master Craftsman with & Mini- n
mun of 3 years' ceporience in the trade.

1), Carpanter, Cor- . dn - -da - -

tape Industriss R

Instivure,

Jodhpuy,

Grouwp ‘B

L Semtor 4% by promation M.5c. with three years’ cuperience.

Chemizt & 159 by direct stitute,

TECTUitMEnE. {ity Chemist Salipetre,

1. (a) Superinten-75% by promo-
denc Sali, tion 253% by
direst récruitient.
. gl:rj Inspector,  1000% by direct
alt. rectuitmeant.

ing Industries or Chemical Industries.

1T Clags B, with Chemistry as ope of
the subkers,

@ Substisured for "M Sz, vide Notification Ma.F. 33{53) Ing{A )66, dated 26-5.58.
T Inserted vide Natificatian Mo.T. 33(55) Tnd(a pen, dared 19-12. 75,

Degree in Seicnce with Che mistry wich 1. Inspecier Sgf,
J years' expericnce In Saite manufactur- 2. Chesist Rattpetre

(i) Chemist Leatker [n- @ "B.8c™ Chemistry with -

W0 yoars' xpe e on one of
the posts as mentioped (o
volumn 5,

Iyedni' experience onthe -
post mentioned in Colwmn 5,
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l L
{a) Chemist, 1005 By
Leather Jr- direct
ShCuLe. recruitment.
{h} Chemist, -do .
Salpetre.
Draftaman, - do -
Saliperre,

(2] Inspectap [n- S0% by
dustries (Social Pramocian
Waifare & 3% by
Scheme) direce
TELTUE M
] L3

B.Sc. in Chemistry with 2 years practis
cal expecience in the line.

-do - 3

Group 'C’

Matzic with Diptoma in Trade High
Sehoot padsed with 2 yeaw Diploma
int the trade izzued by the Matianal
Council for Training Vecational Trades
ot any ciher IRstitution recopa.ag:! b -
the Guwemment as cquivelenr with at
least 3 yoars’ experience in the trade.
Cx
High 5choal passed with cectificate is-
suwed by, or recognised equivalénl to
the Matinpal Council for Tmining in
Yorational Teade with at least seven
years' xperience in the Trade,
N.B.-For such of the trades in which no
diplomi/certificats course 5 available
in the countcy, the field eaperiznced
may b increased by 2 years in liew
thereaf.

Raj. Industries Subordinate Semvice Rules, 1965

Marnculation with a Diploma/Cerifivate in the
Trade jsyued by the Mational Council for Train-
ing Vosational Trades ar any othér Institution
retoymised by Government at cquivalant with
%D years practical exprerience in the particwiar
field,

Teachers, Sacial
Welfare Scheme

tetric with Dpioma io trade

High Schaol passed with 2 years
Diptoma io the trade izsued by the
Matioral Coupgil for Training “oca-
tinnal Trades 25 am ther Tnstitulicn
reetgnised by the Gowernmert as
equivalent, with at least I yeers' ax-
perisnLe in trade.

High School passed with centificate fs-
sued by, or meognised as equivalens
to the Mational Cownl for Training
in ¥ocariondl Trade with at zast 3
YEATS EXPEriCR0e.

61

3

fi. 7

1. 2. 3
L. b Inspectar, 076 by
Handicrafts promotica,
1 E:) Inspector, 504 by
owerlnom. promoting
and 509 by
dircct
regreiiment.

High School passed with 2 years
Diploma in the trade issued by the
Mational Cowncil for Training Yoca-
tigtal Trades or any other Institution
recognised by the Govi, as equisalent,
with atleast 3 yeass' experience in the
trade,

Or
High Sehool passed with certificate is-
sued by, ar recognised a5 &quivalent to,
the Mationat Council for Training in
Woeational Trades with st lzast 7 years’
experience jn trads.

M.B.-For tech of the trades in which no
diplomafeantificate courss is available
i 1he country, the fisld cxpetience may
bt increased by 2 years in liew thereof,

Inspector (Quality  High School passed with two

Marking) Hapd.
[erafts. {Technical
Acsistant),

years Diploma in the trade isued by
Ihe Mational Counell for Trainiag
Verational Trades ar any other In-
stitution recognaissd by the Goo, as
sfquivalenl, malh it least 2 years'
experigncs in the Trvde.

Qr
High School pasted with remificate j&.
gred by or rerognised g5 equivalent
tw the Mareenal Councd for Training
in ¥orational Trade with at jeast five
yoars' exparience.

Weaving Instructor Roval  High Schoul passed with -

Arts & Craits Institutes.

2 years Diplama in the trade
tsaued by the Mational Coun-
il fur Training Viocational
Trades or 4oy other Instino-
tion recegnisad by the Gon,
2 equivalend with at feast 3
¥ears” expericnes in the irade.
CR
High School passed with cer-
tificate {ssued by or racog-
nised a5 #quivalent to the
Matisnal Cooneil for Train-
mg in Vocational Trades
with ktleasl Tysars' ex-
pedence in trade.
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1 {d) Powedopm

I

Instructar

{a) Teachers,
Socizh Wellurs

(b] Intpecicr
(Quality Mark.
ing) Hand-
icrafls
{Technizat As-
gistant)

1a] Lady Super.
viser (Tufloring
Coprmt :

RS by
direcl
rEcruitment.

1005 By
diracl
TECrUitment

10%e by
dirzor—
TECTUFRIME N,

La0sz by
pramntion

High Schaol with 2 years Diploma in -
Textile from the recagnised Instition,

O
High schaol passed with 2 years” certificils in
Textile from recopnised fostiturion,

Matriz with Diplama iz the Trade.
Or

Mater with Cemificare i the Teade

with 2 years eaperience in he trade.

Matticulation with a [riplomaCecaifi-
CaLy in the Trade issued by the Malion-
al Council for Training Vocational
Trades orany othec Tnstitunen recog-
hised by Growt. as equivafent with 2
years prachical eepericone wn the pac-
ticular fizld
- (0} Taitaring &
: Embraideny

oA

[41] Instructurs

Tallaring Cuntres.

High Schowt passed with 2 years =
Diploma in L tradz issued hy the
Muionel Counilde, T jiaay Yoca-
tonal Trades ur any other Institutian
recognissd by the Gove, a5
cquivalent, with atleasr two years”
experignce in the Trade.

Qr
High Schoal passed with cectificate is-
sacd by. &r recognised g5 equivalen:
oy the Mat:nnal Council For Training
Voeational Trade with atleas) fve
yrars’ experisncs,

+ Insectad vide Natification Ne,F. 33(35) Ind{A)/66, deted 19-12- 1975,

Faj. Indusinies Subardinate Service Roles, 1046

63

[E%]

3

4

(k] Instructors
[Hosiery}.

{a} fi) Tailoeing
& Embroidery
Master.

(M5 by
dipect

TeCTHAMENnL.

L0 by
dipect

recruith:ent,

High Schoal passed with 2 years =
Diplema in the Trade issued by 1ie Ma-
tional Council for Training Yosationad
Trades or any other Institmion meog-
aised by the Govt, a3 cguivatent, with

2 least 3 ysars’ experencs in the rrade.
ar

High Schoul passed with ceotificute s
suzd By ar recognised us equivaledr 1o
the Matinnal Counal for Training in
Vocatiomal Trades wilh allessr 7 years'
Sxperiencs inthe | gads

M.R.- For sush of the trades iy which
aw diplamafeertificate couese |5 avaii-
bl in the country, dke fichd gx-
perience may be inereased by 2 years in
lieu thereof.

Matzic with 17iploma in the irade. -

Chr
Mlacric with Certificate u the trade
Witll 2 yeurs experience nthe trade.
Analternate qualification will be
Literate with Trainung in 1he specified
Trade in eny one of 1he [nstituticos
run ar reroinised by the Srate Gov,
foor the purpose.

Or

Literate Masizt Crafisman with a mini.
mwm of Five Years® expericnce jn the
irade.
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T 2 3 4, 5 & 7
4 &) (i) Instructors oo By tiract - do- .« - e &
Tailoring Cemtres recruitment ‘
+ o Orpaniser, 55 by Meziritulatie with & diplomalcartifi. Fropagandu Marriculation with a diptomaicertifi-
Handican. priemotizn citte in the trade issued by the Mational Assistan: c&Ig in the Trade jssued by the Na-
and 134 by Cauncil for Traintrg ¥acalionai tivral Cowncil for Training in
direct Trades o) any olher Tnstdution re COg-. Vocattonal Trades or any other In-
recruilgnent. aised by Goveramend as equivalent. stilution recognised by Gov, as
with |wisyvears practical expesiznce in equivalent wilh wne year's praceica)
the panticuur Field eepeHence in the paricalar field,
fi.  Fropagands As. 1009 by Literate with Teaning in the specified trade in
sistants dinest - any ene of Ihe [nslitslions run or recagnised by
recruitment.  che State Governmen For the PUCTIOAE.
r
Liternie Master Craftsman with a minimum af $
¥edss' experignze in the trade.
7. Skilled Weavers 1005 by direcr - do - -
Cirl and 11 recT ntmeans,
& Dperator Hand- . da - - 2 -
icrafis.
2 {in) Manager In- E MG hy Graduate (Soience to e prefereed).  LDeleted EDelzred
dustriz] Eztate othar direct
than Jaipur. IECTUILmEnd.
2 (i) Insp:m‘n:r @100 by dir- - da- LDefe1ed ETha|nted
Industriss. CCT rsrrdilment
& Substituted for the wards “50% by promotics & 505 by direct reeraiiment”, vide Mutificalion Ne ¥ 33(35; Ind[A 66, dated 15 12-1974.
£ Dejeted " I industries Exiension Gificers. Crraduate (Science to be praferved)
2 Inspertor, Weighe & Measures, with 3 yedrs expericnce,
Insened vide Muuficatian No.F. 330553 Ind(A)56. dared 19-13. 75,
Raj. Industries Subordinate Ssrvice Rules, 1966 Ha
1 2 i 4. i, 4 7
() Inspector. S Ey Giraduare (Seignce |o be (1] Assl. [nspector, 3 ¥Cars” experience ny i
Weighes & Fromon araferied) Weights & Measures. oad ol Asett. Inspeeicr.
Measures. & S0 by L1 & Pafytechare Dplagy in (i} s[Mzpairees of Sland.  Weights and Measires.
dizeri Mercharical Enge from = ard Balange) s(Repairers of S1andard
recruitmene. recoznised fnstiiute. - Ralapcesh
T v Industrics 10077 by Graduare [Sience 1o be = - -
Exlenvion O direct preferiedt ar a Palyteclinic

ficers

3 Asalt Inspec-
furs, Weighl &
hAeagyree

Substinmed Fap -

1. (&} Disicict [n-

dustriss Of-
fice s,

recrerimenl.

LFI:
dizect
recrurt -
meat.

T30 Iy
dromntian
and J3% by
direed

rerreitment.

5 dnserted wide Wotifieanon No.F 355) tndeasib, dated 26.5- 1968,

Diplnma in Mechanical En-
ginzering from a CECOZN

[nstizute.
Matriculale with Seienee
prefecmod,
by
GROUP ' *

Graduale [Scicnoe
prelereed) with Ivears’ ox:
reeience in Develnpment
work i any Guvt. Depar-
ment arin an Industrial con-
cornal repule

{i] Manager Indusinal Hs-
tate, Jajpur.

[ic) Munager Industriat
Fslate. arluer than Jaipor.
(1) Inspeetor Indusirics
[iv] Enspector, Waights &
Maasure;.

(v Industries Exiension
[(Mhcers.

Ciraduules (Sciznce
preferced) with X yeads ox.
perience in Developraop
work in any Goel Lhepart-
el Gorin en Indestaal cun-
vern of repils.
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I 3 T 4. 5. £ %
Yo Mandger, In. 1005 by Uraduate (Se:enes preferred) with 3 (i) Manager. Ia- Graduates (Scienge =
dusirial Eatalz. promotion  pears’ experiene? in Development work  dusitial Escare., prefereed) wich Fyears’ ex.
Ragpar in 2ty Gavt. Depl ot an [ndustrial roz- crhe than Jaipur. perience 10 Develapmene
cem ool repule. (1) Inspegiar, la- work ia fny Goen Depe. aren
dusl fizs, an Indusizsal Cancern of
[iii} Inspector. fEpule
Wrighs &
Measurac,
() Inspeeror Ex-
tension Cificer
“GROUP-E
1. Feonémic In- 10975 by Megres s Artsdiviznoe Comes
V51 ad or dimeet meryelEronomics/Sualistics.
[ectueline il o
? AT [ Lk -h
direct
reeruitment.
3. Informarciog LI by Diegree in Auris or Seience or Com-
Azl dircel MEICE.

reCruitment.

* 5o B & Dunder prosp TV suhstivuled vde Notilication Ne.T. 33055) [nd2a/66. daced 191 2347,
% Anrerted vide Morificanion Mo & 33(53) TidrA GG cared LY-13- 75

Raj. Endustrics Subardinate Service Bules. 1966

@SECOND SCHEDULE
[Sze Rule 421
Rajasihan Industrics Subardinate Sennice Rules, 1966,

S.Ma, MName of the Mathod of  Qualifications fur dirzot eecesitment Posy [rem whizh Mirtmum qualification & experznce
Post TELrUILRenE. prumotion is tobe  far promotion.
madc
L. 2 3 4, 5 t,
r () Blaning A 100 Fy Ol P Crraduate dy sree Q.
sistuni direct Liennammics.
reCpETehent
{0} Beonamie -da. 11 Clags Post SGradugie (M. A M.Sc0 in -
Analyzt Stalistics.
o,
i

& Inzeried vide Moeifieation Mo 130033 1ad /T, dated 17-3. 197,






